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This edition of News & Views is devoted to recruiting the best and brightest to become
agricultural educators.  Read advice from other agricultural educators on how they have

encouraged their students to consider agricultural education, learn about new ways to earn an
agricultural education degree, and get inspired to find the future ag teacher in your classroom.

Finding Your Replacement in Your
Own Classroom
Two ag teachers discuss how they encourage their
students to consider agricultural education as a career

If everybody were as effective as Mark Steber and Cheryl Lowe at getting their
students to choose agricultural education as a career, there might not be a nationwide

shortage. In his 17 year career, Steber, a teacher in Olney, Illinois, has produced five

current ag teachers and has another who is now student teaching.  Lowe, in Woodstown,
New Jersey, has 3 former students who are ag educators, and one who works for Life

Knowledge.  One of those

former students is Lowe’s
current co-teacher.

Why are these two so

successful at getting their
students to consider careers

in ag education?  It’s about relationships, constantly being on the lookout for opportu-

nity, and being a positive role model, they say.
“I told myself that when I stopped having fun, I’d quit teaching ag,” said Steber.  “If

you’re not having fun at it, then why are you putting your kids through it?  Just by the

nature of the job, we are more involved with kids in their high
school career,” he said. “You get to know the kids, the kids get to

know you.  They see what you do, and that you’re having fun, and

they think, why not?”
Lowe said, “Because of the kind of relationship you have with

your students, they

see teaching ag for
what it is.  It’s not

easy.  You have to be

willing to sacrifice
your personal time.

But because they’ve

been on the receiving
end of that, I think

“They see what you do, and that you’re having
fun, and they think, why not?”

-Mark Steber

MARK  STEBER, OLNEY , IL
has taught 17 years
5 former students are ag teachers
1 currently student teaching

CHERYL  LOWE, WOODSTOWN, NJ
has taught 23 years
3 former students are ag teachers (one is
currently teaching with Lowe)
1 currently works for LifeKnowledge

continued on the last
page

She could be filling your shoes in just eight short years

http://www.naae.org
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From NAAE
Get Involved

Harold Eckler
2007-08
NAAE President

President’s Message

Three common-sense strategies to encourage your students to think
about becoming agricultural educators

It’s easy to identify problems in almost
everything we do and even easier to place

blame for those problems on other people.  At school we blame

the math teachers for students who can’t add and subtract, we
blame elementary teachers for students who have trouble reading

and writing, we also blame parents, administrators, and everyone

else.  Some say that recruitment of
students into teacher education

programs is the responsibility of

teacher educators and offer
suggestions that they might

employ to recruit more students

into their programs.  However, just
as all teachers must teach the core

subjects of math, reading and

writing, we as agricultural educa-
tors have to accept our part in the

daunting task of ensuring there

are qualified teachers to fill every
agricultural education position

that becomes open each year.

Recruiting high school students into the agriculture educa-
tion profession is our responsibility.  So what are we going to do

about it?  There are three common sense strategies that we can

implement as educators that will cost little more than our time and
effort.

FIRST, it is important for teachers to promote a positive

image of our profession.  The first line of the Ag Teacher’s Creed,

“I am a teacher by choice and not by chance,” hopefully reflects
every teacher’s opinion of his or her career.   I can’t image anyone

pursuing or remaining in a career that they did not enjoy or feel

was rewarding in some aspect.  It’s easy to complain about all of
the negative aspects of teaching, such as low pay, state man-

dates, and inadequate funding, but we really need to focus on the

positives.  Things like making a difference in the life of a student
and the smorgasbord of subjects and activities that we can

participate in (remember we don’t have to do everything) are just

a couple of the reasons that come to mind.

SECOND, encourage students to think about teaching as

a career.  We spend time in class promoting other careers in

agriculture, but how often do we promote teaching as a viable

option?  Most of our students love agriculture and are interested
in being involved in some aspect of the industry.  What better

way for them to engage in agriculture than by being involved in

education?  Teaching can also be a gateway to many other careers
such as banking, sales, and

administration.  Besides, you

never know what will happen to
those young teachers; maybe

they will plan to use teaching as a

stepping stone, and instead end
up remaining in the profession.

      THIRD , mentor the

students once they start thinking
of a career in agricultural educa-

tion.  Help them connect with

teacher educators and students
already majoring in agricultural

education.  Having a strong

network and support group will be beneficial when challenges
arise and they start to have second thoughts about their choice of

becoming a teacher.  Keep them involved in your program by

inviting them back to make presentations, asking them to help
train a CDE team or evaluate student work.  Listen to their

concerns and continue to help them solve the problems that they

face.  Most importantly, don’t wait for them to ask for help, take it
upon yourself to keep them involved.

If you poll a group of agricultural education teachers about

why they became a teacher, most will reply that their high school
teacher had a great impact on their life.  By implementing these

three strategies; having a positive attitude, encouraging students

to think about agricultural education as a career, and mentoring
students who are enrolled in agricultural education, teachers will

have an impact on the number of potential agricultural educators.

1.  Promote a positive image of our
      profession

2.  Actively encourage students to
     think about teaching as a career

3.  Mentor students once they start
      thinking of a career in ag education

It’s Your Responsibility (and Mine)
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NAAE Communities of Practice
Get Involved

From the president-elect
Life is Good...NAAE Morsels from Sally Shomo

Sally Shomo
2007-08
NAAE President-Elect

Winter blahs got you down?  Check out Sally’s blog on the NAAE Communities of
Practice.  You can even subscribe to get a notification each time Sally updates her blog.  Stay

on top of what’s going on with NAAE and have a little fun in the process.  Check it out!

click here to go to Sally’s Blog
http://naae.ca.uky.edu:8080/clearspacex/blogs/sallyshomo/2008/02/28/life-is-goodnaae-morsels-from-sally-shomo

The only place on the web designed to let ag educators share resources, discuss
issues, and create their own community.  Log on today.  WWW.NAAE.ORG/COP

This line from a 1970’s Moody Blues song continues on to

question many poignant issues of that time period. While I have
no intention of revisiting the past, I use the same line here today

to offer the Question to the Profession for this month. If we are to

effectively recruit teachers into the profession and keep those
beginning teachers in the career, it is important to be able to

convey to them why you teach. Ending up in a classroom as an

agriculture teacher is not an accident of nature. There is a reason
why you have pursued this occupation and continue practicing in

the art and science of education. What gets you through the

difficult days, the new initiatives from administration, and all the
other challenges you face on a daily basis? What gives you the

high that makes you say, “Dang, I love this job!” It is this

message that we need to convey to our prospective and begin-
ning teachers. This passion for the career is what we need to

define, refine and promote to fill our future classrooms with new

teachers of agriculture. Help us gather that message by logging
on here and Tell us... “Why is it you are here?”

Question for the Profession

How is it We Are Here?
written by Mike Womichil
National FFA

click here to go to the Question
for the Profession
http://naae.ca.uky.edu:8080/clearspacex/message/1449#1449

http://naae.ca.uky.edu:8080/clearspacex/blogs/sallyshomo/2008/02/28/life-is-goodnaae-morsels-from-sally-shomo
http://naae.ca.uky.edu:8080/clearspacex/message/1449#1449
http://naae.ca.uky.edu:8080/clearspacex/message/1449#1449
http://www.weldingschool.com
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News BriefsNews You Can Use

• Do you conduct an annual training program for 14 and 15

         year-olds who wish to work for hire in agriculture
         operations operating tractors and machinery?

• Do you currently teach a safe tractor and machinery

         operation program?
• Do you certify participants with a written, skills, and

        driving exam?

• Do you issue the USDOL WH-5 Certificate of Training to
       those who pass all exams?

• I plan to start a new Safe Tractor and Machinery Opera

tion Program in 2008 to meet the USDOL Regulations for
        your workers.

If you can answer yes to any of these questions then you

may be eligible for a $300.00 grant to purchase supplies and
materials to support your efforts.  Approximately 250 of these

grants are available for spring 2008 to support your Safe Tractor

and Machinery Operation Program.  Applications must be
recieved by May 1, 2008.  This will be the last opportunity to

receive funding under this USDA Grant.

To learn more and to apply for support funds to to http://
www.ystmomg.psu.edu.To learn more about the National Safe

Tractor and Machinery Operation Program, go to http://

www.nstmop.psu.edu.  To learn more about the Gearing-up Safe
Tractor Driving Program, go to http://www.gearingup.info.

USDA Safe Tractor &
Machinery Operation
Mini-Grant
Final Call for applications

Peace Corps Seeks
Experienced Ag Professionals

Peace Corps seeks experienced agriculture professionals who

are interested in serving others while experiencing the adventure

of working overseas.
As part of its on-going effort to bring more skilled and

knowledgeable volunteers to underserved populations, the Peace

Corps is reaching out to professionals in the agriculture sector
and encouraging them to apply today.

Agriculture volunteers work with farmers to improve local

diet and increase income. Project areas include soil quality and
water conservation, fisheries, beekeeping and honey production,

organic vegetable gardening, and nutrition education. Agriculture

volunteers also work with farmer cooperatives, nongovernmental
organizations, and agribusinesses. Currently there is a high

demand for skilled agriculture experts to serve in countries

throughout Africa, the Central and South America, Central Asia,
and the Pacific.

Volunteers come from all walks of life with varied experiences

and backgrounds. Many have a bachelor’s degree and a strong
interest in agriculture and gardening, while others have special-

ized degrees and experience in agricultural and animal sciences, as

well as agribusiness. Volunteers without postsecondary educa-
tion come with a lifetime of practical experience and are able to

share skills and provide a wealth of knowledge to local commu-

nity members.
By applying now, applicants could be serving with the Peace

Corps as early as this spring. To learn more about opportunities

for agriculture volunteers, call 1.800.424.8580 or visit:
www.peacecorps.gov/minisite/idex.cfm?shell=agriculture&cid=prag

For the fifth year in a row, ACTE is sponsoring the Cliff Weiss Essay Contest in the memory of former ACTE Senior Director of

Communications Cliff Weiss (1951-2004). Secondary and postsecondary students taking at least one course in CTE are eligible to enter.

A secondary and postsecondary student winner will each receive an award of $250 in addition to having their essay published in
ACTE’s Techniques Magazine.

This year’s topic for secondary students is “How would you communicate the impact and importance of CTE related to your

community?” For postsecondary students, the topic is “How do you envision the type of programs and course content in CTE
evolving over the next few years and what is driving this change?”

Entries for the contest must be received by 5:00 p.m. EST on March 31, 2008 for consideration. For complete rules on the contest,

please visit ACTE’s Cliff Weiss Essay Contest Web page.

ACTE Calls for Cliff Weiss Essays

http://www.ystmomg.psu.edu
http://www.ystmomg.psu.edu
http://www.nstmop.psu.edu
http://www.nstmop.psu.edu
http://www.gearingup.info
www.peacecorps.gov/minisite/idex.cfm?shell=agriculture&cid=prag
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From NAAE

Alissa F, Smith,
 NAAE Associate Executive Director

Who’s Going to Fill Your Shoes?

You have spent the last couple of
decades developing a first class ag educa-

tion program.  Your FFA chapter has been

ranked at the top of the state and nation, and you have even
expanded your facilities.  But where will your program be if you

leave?  Will someone be there to replace you who has the same

passion for ag education, or will your program die out?
George Jones said it best with his song “Who’s Gonna Fill

Their Shoes?”  He sang “You know this old world is full of

singers, but just a few are chosen to tear your heart out when
they sing.”  This is the same with agricultural educators.  Ag

teachers across the U.S. touch over one million students a day,

but only a few of those students will carry on the future of ag
education by becoming agricultural educators themselves.

Challenge yourself to recruit new ag teachers.  Think of it as a

way to build and grow new ag programs.  The National Council
for Agricultural Education’s 10X15 goal is that there will be 10,000

quality agricultural education programs by 2015.  Recruiting new

teachers is becoming increasingly important to seeing this goal
become reality.

Here is a list of 5 things that you can do to recruit potential

ag teachers from your local program:

1.  BE POSITIVE!
  Although you can sometimes feel like the whole world is

against you, try to be positive about your career choice.  You

made it for a reason!  You persevere because you know you are

making a difference.  Share your success stories and victories
with students instead of your disappointments and upsets.

      As I have heard NAAE president Harold Eckler say on

many occasions, “Students job shadow you every day.” They see
the good and bad of the job.  Try to stay positive and not let

those frustrations guide your emotions.

2. IDENTIFY POTENTIAL AG TEACHERS IN
YOUR CLASSES

Each year you look around in that freshman class to find the
one student who has the potential to be the next state officer.  You

know that you will be secretly grooming that student for the next
four years (come on, admit it, you know you have done it at least

once).  You have yet to disclose this to anyone, but you know

your game plan.  Take a second look around your classroom to
find your next potential ag teacher.  Maybe your next state officer

and your next ag teacher are the same individual, but most likely

not.  Just because a student is “state officer material,” doesn’t
mean that they are going to make a great ag teacher.  Just as you

have a game plan to get that student ready to be a state officer,

you should also create a game plan to get that potential ag
teacher in front of a classroom within the next eight years.  You

probably feel like you have a handle on the qualities of a good

state officer, but here are some things to look for in potential ag
teachers. Identify students who (1) have a strong passion for ag
education and FFA, (2) have an ability to encourage and influence
other students, (3) have an outgoing and fun loving personality,
(4) have truly been impacted by agricultural education.

Students who are enrolled in ag education and FFA just to

win contests or to “get something out of it,” may not be your next
potential ag teacher.  Look for students who both give and receive

from the program.  Obviously these characteristics will not

necessarily come to life in their freshman year.  It is always good
to have a few in mind that might blossom over the years.  You may

just be surprised by a few students in the long run.

3. BRAG ON STUDENTS
 If you think that a student would be a great ag teacher, why

not tell them?  Let them and everyone else, like their parents, other
teachers, alumni members, etc know that you think they would

make a great ag teacher.  Plant that seed in everyone’s mind,

including the student’s.  I can remember standing in my high
school ag department office when my ag teacher, Ms. Oldfield,

shared with me that she thought that I would be a great ag

teacher.  I wasn’t convinced that I would be as great as she or my
two other ag teachers, Mr. Lacy and Mrs. Fritsch, but that was all

I needed to energize my enthusiasm for ag education.  This is

probably an encounter that Ms. Oldfield doesn’t even remember,
but it is one of my most memorable days!

4. CONNECT STUDENTS WITH THE
POSTSECONDARY LEVEL

   Encourage students to speak with a teacher educator at the

local university or take them to university field days so they can
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engage with those individuals.  Personally introduce students to

teacher educators as a potential ag teacher.  It is always good to
do some prep work and let the teacher educator know ahead of

time about the individual so that they can respond with “so this is

the one you have been bragging about.”  What a great way to
build a student’s confidence and let them know that someone

believes in them.  Mentor your students through the college

application process to eliminate any jitters that may come from
their decision.

Ms. Oldfield made sure that I created a connection with

teacher educators.  At my final state convention, I remember her
pulling me aside to talk to Dr. Charles Byers, a teacher educator

from the University of Kentucky.  The connection I made with my

professors, Dr. Byers and Dr. Rodney Tulloch, helped to develop
my confidence in my career choice.  They became my mentors and

added more fuel to my fire.

5. FOLLOW UP WITH STUDENTS
Once you get them in the system as an ag education major in

a university or college, follow up with students.  Continue to

stroke students.  Bring them back to judge contests and be guest
speakers.  Encourage them to get involved in their university’s Ag

Ed Society, Collegiate FFA, Alpha Tau Alpha, or other PAS

organizations that relate to ag education.  Encourage fellow ag
teachers within your area, district, or region to use these students

as a resource in their schools also.  Making students feel like they

are a part of the “family” right away will certainly help to ensure
that they don’t leave the family before graduation.

The saying “it takes a village” is certainly true with “raising”

potential ag teachers.   Everyone has to work together from
identifying the student, to seeing them take control of their first

classroom.  The ag teacher can have a major influence in perpetu-

ating this process.  You may already feel overworked and under
appreciated, but this one thing may just ensure the future of the

ag program you have worked so hard to build.

So although your day is filled with classes, greenhouses and

ag shop activities, bus, cafeteria, or hall duty, after school

meetings, SAE visits, and putting out fires within your ag
department….take a break to look around and see who might be

able to fill your shoes!

From NAAE
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Single-Gender Ag. Power & Machinery Class

Andrew Fritsch
2007 Ideas Unlimited
Winner Region IV

Ideas Unlimited
Great Ideas For Your Program

Creates unique learning environment

Mechanics is a large part of the agricul-

ture curriculum offered at Bourbon County
High School.  The shop classes are open to

all students, but it has historically been more difficult to not only

recruit females for the courses, but also to teach those who do
enroll in the mixed-gender environment.  Generally, males will jump

in to help the females

when they feel it is
needed rather that

letting them work on

their own projects.  To
create a more comfort-

able learning environ-

ment, Andrew Fritsch,
a Bourbon county, Ky.

agricultural educator

created a program
called Agriculture

Power and Machinery

for Women to boost
female enrollment.

“Removing

barriers for students is
part of my responsibil-

ity as an educator,” said

Fritsch.  “I wanted to
find a way to make female students more comfortable learning the

hands-on skills they are seeking. . . . By simply responding to the

needs of my students and creating a more comfortable learning
environment, I believe I am better serving all of my students.”

As a guide for the curriculum, Fritsch used the Kentucky

Occupational Skills Standards. The first unit covers common car
maintenance practices such as changing oil, rotating tires, and

cleaning the air filter.  Students even have the opportunity to

bring in their own vehicles to change the oil.  In the course,
students also learn basic maintenance of single cylinder gasoline

story by Leticia Janes, NAAE student worker

engines and learn the various parts through tearing down and

rebuilding a small engine.
The classed moved on to wood construction, where each

student constructed a birdhouse and a corn hole set. The FFA

chapter also sold the cornhole boards to the community.
Welding was the next major unit for the class. After basic

welder parts identification, each student learned how to make flat,

vertical butt, and tee welds, then went on to make small projects
from metal.

With the addition of the new course by Fritsch, the female

enrollment in mechanics classes has increased from seven percent
during the 2005-06 school year to

29 percent in 2006-07, with more

students enrolling than can be
admitted.

Fritsch, is one of six individu-

als who received the National
Association of Agricultural

Educators (NAAE) 2007 Ideas

Unlimited Award.
For more information about

his program, contact Fritsch at

andrew.fritsch@bourbon.kyschools.us.
Delmar Cengage Learning

sponsors the Ideas Unlimited

Award. For more information
about all NAAE awards pro-

grams, visit www.naaae.org/

awards/applications.
Fritsch with students enrolled in his Ag Power & Machinery for Women

Class as they cover basic car maintenance

Do you have an idea worth sharing?  Apply for the 2008

Ideas Unlimited award, and win a trip to the 2008 NAAE

Convention, plus have your idea featured in News & Views.

Get the application at www.naae.org/awards/applications

mailto:andrew.fritsch@bourbon.kyschools.us
http://www.naaae.org/awards/applications
http://www.naaae.org/awards/applications
http://www.naaae.org/awards/applications
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Teacher Mentor
Barry Hawkins
2007 Teacher Mentor
Region V

Professionals Making a Difference

Spotlight

Barry Hawkins, a 24 year educator, has

used his experience to mentor teachers like
Mindy Sandifer, agricultural instructor at the

Barnwell County Career Center in Blackville,

South Carolina and nominator of this award.
Hawkins has approximately one hundred-fifty students

enrolled in agriculture courses and he also serves as advisor for

two Young Farmer chapters in neighboring counties.
“A common phrase ‘Ask Barry,’ is heard when someone has

to identify a plant, an object, or the history of our organization,”

said Gayle Posipanko, an agricultural educator at Applied
Technology Center in South Carolina. “I have been teaching for

25 years and I have yet to meet anyone who can answer more

about agriculture.”

Hawkins has also worked with the South Carolina State
University put on a Natural Resource Occupation day camp for

minority students from six agricultural programs.

 Hawkins truly serves his community, state and is willing to
help anyone that needs assistance from FFA competitions to

chaperoning.

“Barry is an excellent teacher and is one who will spend as
much time with the underprivileged student as he will the honor

student,” said Allen Williams, Wagener-Salley agriculture teacher.

For more information about Hawkins and his program,  email
him at hawkinsb@organgeburg4.com.

The Teacher Mentor award is sponsored by CEV Multimedia.

For more information about this and all NAAE awards programs,
visit www.naae.org/awards/

applications.

story by Leticia Janes, NAAE student worker

http://www.naaae.org/awards/applications
http://www.naaae.org/awards/applications
http://www.landcarenetwork.org
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Outstanding Postsecondary/Adult Program

Professionals Making a Difference

Spotlight

Dedication, motivation and enthusiasm are a few words that
describe Barclay Holt. In Fairview Oklahoma, city leaders and

school officials have high regards for Holt, an outstanding agricul-

tural educator at the Northwest Technology Center. Holt has been
an agricultural educator for over 11 years.

Holt and the exceptional personality he brings to his program

enabled him to be the 2007 Region II recipient of the Outstanding

Postsecondary/Adult Program (OPAP) award.
Holt has been teaching at Northwest Technology center for

three years. The center continuously works in assisting area

schools with their agricultural education programs, students
and advisors with many types of support. Agribusiness

management is his main focus.

Holt primarily works with adults involved in different fields
of agriculture. He usually meets on a one-on-one basis at his

student’s operation in order to better understand his or her

program and have immediate access to records they need for
effective farm management.  Holt also offers seminars through-

out the year bringing the latest trends in agriculture to a central

location. This helps producers and agribusinesses understand
better ways to implement technology in their operation.

“Mr. Holt has taken his high school ag ed background and

applied it to postsecondary settings,” said Chris Kelln, a
Fairview agricultural educator. “This has been very beneficial

for Northwest Technology Center and his students.”

Holt is extremely active in his community where he serves
as a judge for many FFA and 4-H career development events. He

also serves on the board of directors of the Northwest Okla-

homa Alliance where he partners with legislators to cultivate
relationships between local civic leaders and state delegates for

the Northwest Leading Results rural leadership program.

“It is impossible to have a conversation with Mr. Holt
without him bouncing ideas around,” said Dale Sides, Fairview

city manager and former graduate of Holt’s Northwest Leading

Program. “His personality is one of caring and he understands
that education is the key to unlocking many successes to aid in

the future of our rural environment.”

For more information about his program, email Holt at
barclayh@nwtechonline.com.

The Outstanding Postsecondary/Adult Agricultural

Education Program award is sponsored by TOYOTA as a
special project of the FFA Foundation. Winners of the 2007

OPAP award received a Toyota Tundra on a two-year lease as

part of their award. For more information about this and other
NAAE awards programs, visit www.naae.org/awards/applica-

tions.

Barclay Holt
Northwest Technology Center
Fairview, Oklahoma
2007 OPAP Winner
Region II

story by Leticia Janes, NAAE student worker

http://www.naaae.org/awards/applications
http://www.naaae.org/awards/applications
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Click on the title of an award to be linked to a description and

application

•  2008 American Nursery and Landscape
   Association “Enhancing Nursery and
   Landscape Instruction Grant Program”

•  Delmar Cengage Learning - NAAE
  Upper Division Scholarship

•  Main Awards Application 
    This one application is to be used for the following awards:

Outstanding Young Member
Outstanding Ag Ed Teacher
Outstanding Middle/Secondary School Ag Ed Program
Outstanding Postsecondary/Adult Ag Ed Program

•  “Teachers Turn the Key”
    Scholarship

•  Teacher Mentor Award

•  Ideas Unlimited Award 

•  Outstanding Cooperation Award

•  Outstanding Service Citation 

•  Lifetime Achievement Award 

•  Professional State Association Award

2008 Award Applications

Currently available on website, deadline to apply is May 15
Don’t miss your opportunity to apply for one of the many

recognition awards that the NAAE gives each year.  Thanks to

the generosity of our sponsors, we are able to recognize agricul-

tural educators throughout the country for their hard work and
dedication.

New this year!!

The winners of the Ideas Unlimited award

program will be selected at Regional Conferences.

Region VI has a slightly different application than

the other regions.  Please see the awards applica-

tion for details.  You can access the application at

www.naae.org/awards/applications/#J

http://www.naae.org/awards/applications/index.html#D
http://www.naae.org/awards/applications/index.html#D
http://www.naae.org/awards/applications/index.html#D
http://www.naae.org/awards/applications/index.html#F
http://www.naae.org/awards/applications/index.html#F
http://www.naae.org/awards/applications/index.html#G
http://www.naae.org/awards/applications/index.html#H
http://www.naae.org/awards/applications/index.html#H
http://www.naae.org/awards/applications/index.html#I
http://www.naae.org/awards/applications/index.html#J
http://www.naae.org/awards/applications/index.html#K
http://www.naae.org/awards/applications/index.html#L
http://www.naae.org/awards/applications/index.html#M
http://www.naae.org/awards/applications/index.html#N
mailto:sales@depcollc.com
http://www.naae.org/awards/applications/index.html#J
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For years, agricultural education has been effectively
preparing students for life after school.  Students leave our

programs prepared to take their place in the workforce, be leaders

in their communities, and keep America moving forward.  Our
efforts have not gone unnoticed.

In 2007, Toyota expanded its long-standing, 30-

year partnership with the FFA with a 2-year, 1.4-
million dollar commitment.  As in the past, Toyota has

approached this new sponsorship as a true partner.

“Toyota did not just write a check. Instead, they
gave money and resources to be used for specific

goals and objectives,” said Kim Spoonmore, spokes-

person for Willow Marketing Firm, the liaison
between Toyota and FFA.

The sponsorship dollars from Toyota are directly
impacting the success of agricultural education by

facilitating community outreach programs, providing

Toyota Sponsorship of Agricultural Education
Means Increased Opportunities

(above) Jan Marie Traynor, OPAP recipient from County College pf
Morris in New Jersey, waves from her Toyota Tundra.  Morris refers to
her Tundra as the “blue streak,” and is taking it on an agricultural
education tour of the state.

(left) Morris visited the Newton FFA chapter, the largest FFA chapter
in New Jersey with her Toyota Tundra to promote agricultural
education

funding for students to participate in leadership programs, and
giving recognition to outstanding agricultural educators.  Three

of the many events that the Toyota sponsorship has funded are

the provision of a two-year lease on a Tundra pickup truck to
each of NAAE’s 2007 Outstanding Teacher and Outstanding

Postsecondary/Adult Program award winners, the “Can Hunger

Million Can Challenge, and the Red, White and Forever Blue
College Tours.

TUNDRA GIVEAWAY

Winners of the 2007 Outstanding Teacher (OT and Outstand-

ing Postsecondary/Adult Program Awards had a great surprise

when they learned that this year’s award included not only the

standard plaque and trip to the NAAE Convention, but a 2-year

lease on a Toyota Tundra.
The addition of the truck as a prize has helped bring much

deserved attention to the winners’ programs. “It was as if having

a major corporation pay that much attention made our administra-
tors finally notice us,” said Jan-Marie Traynor, an OPAP winner

who heads the horticulture program at County College Morris in

New Jersey.  “It has generated talk about our program everywhere
I go and has opened doors for us and provided opportunities for

our students that we didn’t have before. Our students know that

they are part of something very special and it has really made
them feel good about what they are doing.”

Sponsors Making A Difference Spotlight
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Traynor has been using her truck to not only
showcase her program at County College Morris,

but to promote agricultural education as a whole,

taking it on a tour across New Jersey.  “The truck
has been to the New Jersey Agricultural Conven-

tion, the New Jersey Nursery and Landscape

Association Board of Directors meeting, the
Professional Landscape Alliance of New Jersey

February meeting and also to one of New Jersey’s

largest FFA Chapters. It’s been a huge hit every-
where it goes,” Traynor said.

The trucks are a highly visible and exciting

addition to the awards program, but NAAE
Executive Director Jay Jackman feels that the most

important aspect of the sponsorship is Toyota’s

recognition of outstanding agricultural educators
and their work.  “I am pleased that Toyota has recognized the

value of ag ed programs, as well as the teachers, and how

dedicated those teachers are to achieving excellence,” said
Jackman.

CAN HUNGER MILLION  CAN CHALLENGE

In 2007, ten specially chosen state affiliates of the FFA
Alumni Association coordinated with Toyota to collect non-

perishable food items and donate them to local food banks.  The

can drives were used as a way to help FFA Alumni partner with
their local FFA chapters on a community service project. Toyota

encourages the local dealerships to be a part of the collection by

helping with trucks to haul the cans to food banks, speakers for
events, prizes for the student who collects the most cans, and

more.  The funding from Toyota pays for students to attend the

FFA Washington Leadership Conference, held each summer in the
nation’s capitol.

RED,WHITE  AND FOREVER BLUE COLLEGE  TOURS

These fun events were held on five college campuses in 2007
as a way to create connections between campus ag-related

student organizations, alumni, faculty, staff and prospective

students. These events create a synergy that not
only benefits current college students, but may

encourage those high schoolers to enroll in an

agriculture major.  Through the events, students
had an opportunity to make connections that

could help them at every step.

Toyota’s sponsorship for these events will
continue at least through 2008, with the possibility

for an even further expanded partnership in years

to come.

Toyota Sponsorship of Agricultural Educationfrom pg. 12

(top) Students check out a new Tundra at the
University of Nebraska Red, White and Forever Blue
College Tailgate Event

(left) California FFA members load canned goods
raised in a Can Hunger Million Can Challenge Can
Drive
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Regional Spotlight

Region II

Kathy Conerly, Region II VP
kconerly1@bellsouth.net

By the time you read this, spring will have arrived here in the Deep South. I just love

watching everything come alive with renewed vigor after the winter rest. It adds a needed
spark to one’s spirit after all of the dull rainy days.

As with the coming of spring, activity on the professional front is in high gear, too.
State leaders and the NAAE board joined with the National FFA staff at the annual

National Ag Ed Inservice. The theme this year was “Recruitment-Development-Retention:

Agricultural Education’s Future.”  The FFA staff and all participants should be com-
mended on a job well done. The LPS regions and state Team Ag Ed groups heard best

practices, networked, and shared ideas and plans for the future. Each state set goals for

the upcoming months. Hopefully, these goals won’t just sit by the wayside, but will be
brought to fruition. The future of ag education will depend upon us.

On March 10 – 12, teachers from each state and the NAAE board will meet in Wash-
ington D.C. for ACTE’s National Policy Seminar. We’ll visit with members of Congress on behalf of ag educators. Hopefully, relation-

ships will be developed and the importance of ag education and all of career and technical education will be in the forefront of the

minds of those on Capitol Hill.

May 15th is the postmark deadline for most of our NAAE award applications. Applications can be downloaded from the website,

www.naae.org. Hit the awards button on the task bar and you’ll find descriptions of each award as well as the application. Remember
that the Ideas Unlimited Award must be sent to the NAAE office and the state winner or a representative must be present at the

regional conference to present his or her idea. This is a great way to share our own best practices, and a good reason to encourage

young teachers to attend!

The Region II conference will be in Jonesboro, Arkansas this year, June 15-18. Please try to register by May 10. Forms can be

obtained from the NAAE website. Just click on the regional conference information and it will lead you to the form and an agenda.
Steve Davis and the AVATA have worked hard to make this one of the best regional conferences yet! So join them and myself, and our

new Region II secretary, Kevin Stacy, along with a slew of friends and family. Our conference is very family friendly, so bring them

along, too!

In the meantime, if you need a fresh idea, or wouldn’t

mind sharing your wisdom and knowledge with others new
to our ranks, join the NAAE Communities of Practice. It’s a

great way to share ideas with teachers all over the country.

You can get lessons, safety rules and diagrams, share
PowerPoints or video clips. You can even start a blog (If I

can do it, I know you can!). (Check out the Kathy’s blog

here!) If you’re just beginning, it’s a great resource for
anything you need! If you’ve been around a while, this is

what we all missed out on when we first started teaching.

Let’s help out those with less experience, make their life just
a little easier. Hopefully they will be the ones sharing their

wisdom one day!

Take care. Don’t forget to go home early some this

spring and enjoy it with those at home!

Each month we’ll be highlighting one
region -- take a minute to learn a little more
about Region II

•States in Region II
Arkansas, Colorado, Kansas, Louisiana, New
Mexico, Oklahoma & Texas

•NAAE Members
1148

•Regional Conference
June 15-18, Jonesboro, AR

•Region II Blog
http://naae.ca.uky.edu:8080/clearspacex/blogs/RegionII/

2008/02/14/national-ag-ed-inservice

Region II

mailto:kconerly1@bellsouth.net
http://naae.ca.uky.edu:8080/clearspacex/blogs/RegionII/		2008/02/14/national-ag-ed-inservice
http://naae.ca.uky.edu:8080/clearspacex/blogs/RegionII/		2008/02/14/national-ag-ed-inservice
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Regional Updates

Region I

Hugh Mooney, Region I VP
hmooney@cde.ca.gov

It seems like just the other day when I prepared my first Region I update for News and
Views.  I enjoyed seeing a few of you at the National Agriculture Education Inservice in

Indianapolis.  Immediately following the inservice I attended my first full board meeting

since being elected to serve the region.  On Super Bowl Sunday while some of you were
enjoying time with friends and family your board was hard at work taking action on

committee recommendations from our national meeting.  Since the board includes many

football fans we ended for the day at 6:30 just before kick-off.
Plans continue to move forward for the Region I meeting in Park City, Utah.  Be certain

to get your registration in and book a room at the Canyons Resort.  Katie Silcox and her

team are planning an exciting conference for all.
If you have not been following President Bush’s budget proposal, once again he has

proposed cutting funding of Perkins to shift the money to NCLB.  Most assume that

Congress will once again tell the President that they value Career and Technical Education
and fund Perkins.  This is not something that we should take for granted.  Take time now to contact your member of Congress and U.S.

Senators and remind them of the value of what we do.  The more contact our elected officials receive the better.  Elected officials do care

what their constituents tell them.
I hope that you have noticed that this issue is focused on teacher recruitment.  If you are like me you can think of a former student

or two who are considering becoming an agricultural teacher.  Take a little time during the next week to contact that student and show

an interest in their progress at becoming an agricultural teacher.  Remind them that you believe that they will be an asset to the profes-
sion.  Encourage them to contact you at any time if they want to discuss their future.  The relationships that agriculture teachers

develop with their students are one of the truly special things about agriculture education.  That relationship does not end the day they
graduate.  Often just letting people know they are wanted is recruitment enough.

Go ahead, take a deep breath, count to ten, and let it out slowly.  Feel that stress leave
the body.  Now, back to work.  We have only twenty-four hours per day but twenty-six

hours worth of work.  When do I sleep, spend time with my family, or most importantly

eat?  These are just a few questions we agricultural educators might be contemplating this
time of year.

Is all the stress worth it?  My answer is a resounding YES!!  In my opinion, seeing

your students succeed in the classroom/laboratory, in an FFA contest or with an SAE
project is all that is needed to sign up for another year.

Have you ever thought about who will replace you when you decide to retire?  For

some of us, this moment is just around the corner.  One way to ensure your program will
have a quality instructor in the future is to ask your best students to consider becoming an agricultural instructor.  You’re probably

saying to yourself right now, why would I do that to my best students?  I say, why not?  We (me included) need to convey a positive

outlook on our profession.  Being positive in the classroom will help recruit students into this noble profession.  We all know it’s not
about the money.  It’s about the impact on the life of a student.  Whether we know it or not, each one of us has made a difference in the

lives of so many students through classroom, SAE, or FFA experiences.  It’s time to start practicing what we preach.  Don’t delay, ask

today.
Region III conference is June 17-19 in LaCrosse, Wisconsin.  Online registration will be operational before you know it.  Ideas

Unlimited award winners will be presenting during the conference.  Let’s make attending a priority this summer.  I hear LaCrosse is a

great place to visit.
NAAE award applications are due to the NAAE office by April 15, 2008.  It is time to toot our own horn.  You know how awesome

you are, put it on paper, stand up and be recognized.

In closing, "I know we can all be overwhelmed, and I know we can all be underwhelmed, but can we just be whelmed?" Smile while
you can.

Region III

Tom Hofmann, Region III VP
thofmann@spsne.org

mailto:hmooney@cde.ca.gov
mailto:thofmann@spsne.org


March/April 2008 Page 16

Regional Updates

“Choose a job you love, and you will never have to work a day in your life.” This is

my response to students who say they’d never be an ag teacher because of the stress and
long hours, and a great way to encourage them to think about ag education as a career.  As

the year gets into full swing, it is time to think about recruitment and retention.

If we do have a student who chooses to major in agricultural education, we need to
follow up and encourage that student with his or her college endeavor. As far as keeping

teachers in the profession, I hope everyone is visiting the NAAE.org site to view when the

summer conferences are being held.  It is a time to find out what is new in ag ed, as well as
to share what is working in our classrooms. The Region IV conference is in Bowling Green,

Kentucky, June 23-25.  This year, our state Ideas Unlimited winners will present their ideas

to help us select the regional winner.  It will be an excellent time for teachers to share new
ideas by attending and observing.  The agenda and registration is on the NAAE website.

I would encourage everyone to visit the Communities of Practice.  You can find free materials and lessons that have been posted

by other agricultural educators, plus ask questions and get feedback from your colleagues.
The week before the National Agriculture Inservice, I read a book by Tony Dungy.  Dungy said, “The first step toward creating an

improved future is developing the ability to envision it.  Vision will ignite the fire of passion that fuels our commitment to whatever it

takes to achieve excellence.  Only vision allows us to transform dreams of greatness into the reality of achievement through human
action.  Vision has no boundaries and no limits.  Our vision is what we become in life.”  Good luck with the spring planning and I hope

to see you at summer conferences.

Region IV

Greg Curlin, Region IV VP
gcurlin@switzerland.k12.in.us

mailto:gcurlin@switzerland.k12.in.us
mailto:gcurlin@switzerland.k12.in.us
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Regional Updates

Region VI

Ken Couture, Region VI VP
kcouture@killinglyschools.org

Region V

Ray Nash, Region V VP
rnash@alcorn.k12.ms.us

As we enter the spring many of us are busy working in the department’s greenhouse.

We nurture our young plants in preparation for them to leave us and flourish in our
neighbor’s garden or landscape.  We work to insure those plants are well maintained to

meet the needs of our customers.

Should we not also be taking such steps to ensure the customers (students) of our
local agriculture programs have a well qualified agriculture teacher as our replacement?

Identify those students in our local programs who have the potential of becoming

agriculture teachers.  For those of us who follow college sports, we witness how college
coaches pursue student athletes for their programs and how high school coaches work to

make perspective athletes noticed.  As a profession we could learn a thing or two from

their recruitment process.  First coaches they identify those student athletes who meet
the needs of their program, they then begin sending letters to the athlete and their coach.

In some cases the local coach has contacted the college or university or perhaps sent them a video tape of a player.  The college invites

the student to campus to show off the program and to gain a commitment.
We need to take a proactive stance on recruiting teachers to our profession.  Identify the potential teacher in your program, talk to

them about being an agriculture teacher, take them on a visit to a college with an agriculture education program, and gain a commitment

from them to pursue a degree in agriculture education.  We must all become recruiters.  If your students could only see what I have
seen in many of you over the years, witness the passion you for what you do.  Show your students your passion for  teaching agricul-

ture so they will want to be your replacement.

Don’t Forget!  The spring is a time for recognizing our outstanding teachers and supporters.  Begin today by filling out those
NAAE awards applications!  The applications can be found at www.naae.org.  Let’s showcase Region V by submitting applications in

every area from each state. If I can be of assistance please let me know.

I was listening to a radio program recently and the idea of stewardship came up. A
steward is someone who has responsibility to take care of something that does not

belong to them. Are we good stewards of our agriculture education programs? We often

think of them as “ours.” The reality is that we need to think of ourselves as stewards. Are
we doing the things that will sustain our programs when we are gone? What legacy will

we leave behind for the next (we hope) agricultural education teacher? To be good

stewards we need to make sure our program is a total agricultural education package, and
it is an asset to the community. We need to work with our FFA Alumni to maximize our

students’ success and relieve us to manage the multiple aspects of our program. We

need to utilize our advisory group to assure we keep our curriculum relevant and to serve
as advocates for us in the community. If we are good stewards, we will be easy to

replace, and we will always have full classrooms.

Our Region VI conference will be held near Charles Town, West Virginia, June 24-26. Watch for more information on registration
and an agenda in mid-March. The folks in West Virginia will do a great job and I am looking forward to seeing their facilities and

programs.  I really enjoy regional conferences because of the camaraderie and professional development that occurs there. Mark your

calendar now and we’ll see you in West Virginia!
Award applications are now available on the NAAE website.  Before we move into spring and time gets short, now is the time to

begin working on those applications. Let’s have every state submit an award in every category! There is one special note about the

Ideas Unlimited Application for this year. The NAAE Board recently approved our use of the application that we developed within
Region VI for this year only.  I will post the application on the NAAE website. Go to “Affiliations” and then click on our region on the

map. I will also send it out to everyone on my mailing lists.

mailto:kcouture@killinglyschools.org
mailto:rnash@alcorn.k12.ms.us
mailto:gcurlin@switzerland.k12.in.us
mailto:gcurlin@switzerland.k12.in.us
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Washington Beat
News From Capital Hill

Wm. Jay Jackman, Ph.D., CAE
NAAE Executive Director

On Monday, February 4, 2008, President Bush released his
proposed budget for Fiscal Year (FY) 2009.  The budget includes
$52.9 billion in discretionary funding for the Department of
Education, the same level appropriated by Congress for FY 2008.
This budget proposal (details at http://www.ed.gov/about/
overview/budget/budget09/summary/edlite-section2c.html)
eliminates all funding for the Carl D. Perkins Career and Technical
Education Act (Perkins).  It also eliminates 44 other programs
(details at http://www.ed.gov/about/overview/budget/budget09/
summary/edlite-section3.html) at a total cost of $3.2 billion.
Numerous other education and workforce programs are reduced
or level funded.

It is critically important that agricultural educators, and
supporters of agricultural education, nationwide communicate
with their members of the United States Congress to let them
know that eliminating Perkins funding eliminates funding for
agricultural education and FFA.  The best way for members of
Congress to support agricultural education /FFA is to support
Perkins funding.  A vote against Perkins funding is a vote against
agricultural education and FFA.

U.S. Department of Education officials rationalize that
elimination of Perkins is due to “tough choices,” a continued
focus on federal programs that support rigorous academics, and a
federal Program Assessments Ratings Tool (PART) (http://
www.whitehouse.gov/omb/part/) analysis, which rates Perkins as
ineffective.

The Perkins program plays a critical role in providing the
skills and knowledge essential for a competitive workforce.
Quality Career and Technical Education (CTE) programs, includ-
ing agricultural education, are linked to rigorous academic
instruction and are improving student engagement through “real
world” application to prepare students for successful careers.
The PART analysis, cited by the administration, is based on faulty
research and was performed over five years ago.

The Bush Administration eliminated Perkins funding in FY
2006 and FY 2007, and cut Perkins funding in half in FY 2008.
However, Congress has ignored these recommendations and
restored funding for the Perkins program each year.

Once again, we urge members of the United States Congress
to reject the President’s blueprint for education and increase
Perkins funding to $1.7 billion.  The Perkins program is crucial to
ensuring that students have the necessary skills to compete in a
global economy.  A $1.7 billion investment will help address rising
student enrollment and costs of implementation.

The President’s budget request represents the start of the
annual budget and appropriations process.  Congress makes the
bulk of the funding decisions for federal government, and
members of Congress need to hear from the career and technical
education community about the importance and success of CTE
programs.

To communicate with your members of the United States
Congress regarding the President’s FY 2009 Budget Recommenda-
tions, go to the NAAE Legislative Action Center at http://
www.naae.org.

Bush Eliminates Perkins
Funding Again

We must let our legislators know that
agricultural education needs to be funded

What Happens Next?
The Executive Budget Recommendation is just that ... a

recommendation from President Bush to Congress.  By federal
statute, the executive budget recommendation must be delivered
to Congress by the first Monday in February of each year.
Congress is then to complete its Budget Resolution, which is not
an “act” of Congress.  The Budget Resolution does not require
the President’s signature and it is non-binding, meaning that
Congress does not have to follow the resolution to the letter
(sometimes they do, sometimes they don’t).

By federal statute, Congress is to have the Budget
Resolution completed by April 15.  However, rarely do they meet
this deadline; in fact, in some recent years, Congress has not
completed a Budget Resolution at all.  The Budget Resolution
sets the annual spending limits for each of the appropriations
subcommittees; that is, the appropriations subcommittees get
their annual spending allocations from the Budget Resolution.
The appropriations subcommittees then establish the annual
spending for each program that falls under the jurisdiction of the
respective appropriations subcommittee.  Appropriations bill are
to be completed no later than September 30, which is the end of
the federal fiscal year.

When appropriations bills don’t get completed by the end of
the fiscal year, the part of the federal government under that
specific appropriations bill will shut down unless Congress
passes a Continuing Resolution, which is simply a stopgap
measure to keep the government running until the respective
appropriations bill is completed.  In recent years, after multiple
Continuing Resolutions, Congress has passed an omnibus
appropriations bill, which replaces several individual
appropriations bills.  The appropriations committee that has
jurisdiction over education programs, including Perkins, is the
Labor, HHS, Education and Related Agencies Appropriations
Bill.

NAAE Legislative Action Center
http://www.naae.org

http://www.ed.gov/about/overview/budget/budget09/summary/edlite-section2c.html
http://www.ed.gov/about/overview/budget/budget09/summary/edlite-section2c.html
http://www.ed.gov/about/overview/budget/budget09/summary/edlite-section3.html
http://www.ed.gov/about/overview/budget/budget09/summary/edlite-section3.html
http://www.whitehouse.gov/omb/part/
http://www.whitehouse.gov/omb/part/
http://www.naae.org
http://www.naae.org
http://www.naae.org
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they are more likely to want to do something like it as a career.  Sometimes it’s not what

you’re telling them, it’s what you’re doing.”

Both also make sure to keep an eye out for students they think would make great ag
teachers.  “Do they have people skills?  A good work ethic?” asked Steber.  “If not, they

probably won’t last very long.”

Steber is also careful to “plant the
seed” in the minds of the students.  He

makes it a point to ask a student if he or

she has ever considered teaching agricul-
ture. Sometimes he even promotes it

unconsciously.  “The kids have called me

out on it before,” he laughed.  “You can
always slide it in there somewhere.  You

probably already have one or two students

who would fit the bill for being an ag
teacher.”

Once a student has decided to go into

ag education, Lowe pointed out the
importance of fostering that interest.  She

recalled her own career, and how critical

the continual contact by her college
advisor and mentor teacher was in

encouraging her to continue on her career

path.
“I have several of my students (and

former students) who would make out-

standing ag teachers, but I haven’t been
able to encourage them,” said Lowe.  You

can bet that she’ll keep on trying.

Recruiting from Your Classroom
from front page
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