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2009 NAAE
Convention
November 17-21,
Nashville, TN
Early bird registration is now open!
Click here for details

Alan Smith has won several teaching awards over the course of his 22-year teaching
career, including Agriculture Teacher of the Year in Oklahoma in 2007. His 2008 Teacher
Mentor award holds a special place in his heart, though. “Deep down the Teacher
Mentor award is probably one of my favorites,” said Smith, “because being a mentor is
so important to me. There were a handful of teachers when I first started, if it hadn’t
been for them, I might be doing something else. I feel like there’s got to be somebody
looking out for the people who are starting out to keep them in their profession.”
Smith has been the
cooperating teacher for 14
Oklahoma State University
student teachers, ten of whom
are still teaching in a variety of
locations in the United States.
Perhaps one reason so many of
Smith’s student teachers go on
to successful careers in
agricultural education is the
preparation for the classroom
they receive during their time
One of Smith’s student teachers leading a community
with him.
service activity with students
continued on pg 6

2009 Regional Summer Conferences
Spend a few days this summer taking in professional development sessions, working
with NAAE committees, and enjoying fun, family-friendly fellowship. Find details about
all regional conferences at www.naae.org/affiliates/regionsIVI -- click on your region.
Region I

Region III

April 22-25
Horizon Casino Resort
Lake Tahoe, NV

Region V

June 16-18
Valentine, NB

June 15-17
Lake Blackshear Resort
Cordele, GA

Region II
June 14-17
West Texas A&M University
Canyon, Texas
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Region IV
June 23-25
Rend Lake Resort
Whittington, IL

Region VI
June 24-26
Plymouth, MA
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News &Views
President’s Message

Make Time For a Little R&R

Sally Shomo
2008-09 NAAE President
sshomo@augusta.k12.va.us

R & R. Rest and relaxation? Something that ag teachers
seldom do a good job with. But R & R can also mean recruitment
and retention. Something else that ag teachers don’t always do a
good job with. As I get closer and closer to retirement (maybe
2013?), I am starting to think about who I am going to recruit to
take over my position at Beverley Manor Middle School in
Staunton, Virginia. So who wants to be my replacement and how
do I best recruit someone to take my place?
Interestingly enough, one of my former students, a sophomore in high school, sent word with her sister that if she can get
into Virginia Tech’s ag ed program, she wants to return and
student teach with me! Yeah! This is recruitment at its best and
quite flattering. She was one of my brightest students, and
hopefully I helped make her want to be an ag teacher. Now that
the seed has been planted, I need to apply the necessary ‘fertilizer’ over the next few years to make sure she continues to bloom.
To make sure recruitment is successful, we need to help
students see the great side of our occupation. Ag teachers can
sometimes be our own worst enemies. With the long hours that
we put into our jobs, students sometimes hear us complain about
being overworked and underpaid. Sometimes we forget the very
reason we chose to become an ag teacher. Think back to your
decision. Was there a special ag teacher who made a difference in
your life? Is that the reason you do what you do? We need to be
recruiting in our own classrooms. As I think back to my high
school years, I wonder what my ag teacher saw in me to make him
think – she just might be a good candidate? I may not have been
the sharpest tool in the shed, but I had a passion and desire to be
part of agricultural education. Who might you influence today,
this week, or this year to become an ag teacher?
On the other hand, we also need to make sure once we get
these new ag teachers in the system, we keep them in the system.
March/April 2009

Why make them re-invent the wheel, when we can offer assistance through the rough times. We need to become mentors to
those who are coming into our field and help them feel more
comfortable and less stressed. We make a difference with our
students, why not with our fellow teachers?
To keep our agricultural education programs up-to-date and
meeting quality standards, we need to do what is best for our
profession. Helping to recruit those students who have a passion
for ag education and keeping those with that passion in the
profession helps us advance. You and I can make a difference.
Let’s start now with increased attention to recruitment and
retention!
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2009 NAAE Awards Applications
Award & Scholarship Applications are Available Now
2009 NAAE Awards applications are now available on
www.naae.org. Click the link from the front page to see a listing of
all available awards and download the application forms. Every
ag educator deserves recognition for his or her efforts, so be sure
to apply for an award this year or nominate another deserving
educator or partner in your ag ed program.
The postmark deadline for submitting applications to the
NAAE office is May 15, but many states have their own rules
about qualifying for the national competition. Check with your
state agricultural educators’ association for details.
Please note that there have been some changes this year to
the award program benefits for some awards, namely:
Teachers Turn the Key participants will be roomed double
occupancy and may pay the difference for single occupancy if
they choose.
For the Outstanding Young Member, Outstanding Ag Ed
Teacher, Outstanding Middle/Secondary Program, Outstanding
Postsecondary/Adult Ag Ed Program Awards, the award program
incentives are now the following: one hotel room for four nights,
one airfare (or mileage, whichever is cheaper), and one registration fee. The $150 cash prize and spouse/guest airfare are
eliminated from the award package. Spouses, guests, or coteachers are welcome to attend the convention and may share the
award winner’s room, but their travel expenses and registration
fees will not be covered by NAAE.
2009 Delmar Cengage Learning - NAAE Upper Division
Scholarship
Thanks to the generous sponsorship of Delmar Cengage
Learning and proceeds from the ticket raffle at the NAAE convention, NAAE will award scholarships to students who are majoring
in ag ed and who will be completing their student teaching in the
fall 2009 or spring 2010 semesters. Fifteen scholarships of $750.00
each will be awarded. Previous recipients of the NAAE Upper
Division Scholarship are not eligible.
2009 NAAE Main Awards Application
This one application is to be used for the following award
programs:
• Outstanding Young Member Award
(sponsored by John Deere)
• Outstanding Ag Ed Teacher Award
(sponsored by Toyota)
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• Outstanding Middle/Secondary School Ag Ed
Program Award (sponsored by the National FFA
Alumni Association)
• Outstanding Postsecondary/Adult Ag Ed Program
Award (sponsored by Toyota)
These award programs are sponsored as special projects of the
National FFA Foundation.
2009 NAAE “Teachers Turn the Key” Scholarship Application
This is the seventh year of this award program sponsored by
Dodge, as a special project of the National FFA Foundation. Each
state’s Teachers Turn the Key honoree will receive a scholarship
for the actual costs of convention registration, four nights hotel,
and airfare or mileage (whichever is less), to attend the entire 2009
NAAE Convention held November 17-21 in Nashville, TN. Each
state ag ed association will select their respective honoree. There
will be no evaluation of the applications above the state level.
Special programming will be scheduled during the convention for
these early career teachers.
2009 NAAE Teacher Mentor Award Application
This is the fifth year of this award program sponsored by
CEV Multimedia. The six national winners will receive a plaque, a
$400 travel stipend, and complimentary registration fee to attend
the 2009 NAAE Convention, November 17-21 in Nashville, TN.
2009 NAAE Ideas Unlimited Award Application
The six national winners will receive a plaque and a $400
travel stipend to attend the 2009 NAAE Convention held November 17-21 in Nashville, TN. This awards program is sponsored by
Delmar Cengage Learning.
Note that all state winning Ideas Unlimited applications must
be sent to the NAAE office.
2009 NAAE Outstanding Cooperation Award Application
NAAE will recognize organizations, agribusiness companies, and others who have given outstanding support to agricultural education with the Outstanding Cooperation Award. One
recipient from each of the six NAAE regions will be recognized
with a plaque at the 2009 NAAE Convention in Nashville, TN,
November 17-21.
continued on page 15
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Mentoring & Retention
New Kid on the Block
A candid interview with a 2nd year teacher -- what’s been
good, what’s been tough, and why he’s sticking it out
For Joey Blackburn, the decision to become an ag teacher
was easy. “I had a very positive experience in high school, I was
from a farm, it seemed like an easy choice for me,” he said.
“Maybe at first it might have been a little bit about being able to
stay involved in FFA, but as I got further into my education and
learned that there was so much more to ag ed that even I hadn’t
realized, I found out that I liked every bit of it. I never thought
about changing my major.”
After completing his bachelors at the University of Missouri
and his masters at the University of Kentucky, Joey was recommended by a friend for a new position at Marceline High School in given the task of building a program from scratch. The school is
Marceline, Missouri. “She emailed me to see if I’d be interested,
K-12 on one campus, and his ag department was to be housed in a
and apparently she also emailed the administration,” he said. The separate building that used to be an industrial arts facility.
superintendent contacted Joey for an interview, and
Over the years, Joey’s
he was hired.
building had been
Marceline is a small rural town in northern
repurposed over and over,
“There’s just no way for them to
Missouri. “It’s at least 20 minutes from everywhere,”
going from all shop and no
teach you everything you need to
joked Joey. The area’s two main employers are
know about being a teacher,
classroom to all classroom
agriculture and the railroad – a main line runs through
especially an ag teacher.”
and no shop. He was
the area. The high school had no agricultural
tasked with turning it into a
education program when Joey was hired so he was
working ag department.
“What is now my ag mechanics shop was a storage area full of
old computers, desks and chairs,” said Joey. “It’s very small,
around 30x30 feet.” He also was able to eke out a small office and
storage space in the building.
Joey teaches seven 50-minute blocks. He has four high
school classes, in which he sees around 50 students total, one
middle school class where students rotate in on quarters, a
planning, and a SAE supervision period.
Prior to coming to Marceline, Joey student taught and had
helped out with some undergraduate classes through his master’s
program. “I student taught in a town even smaller than
Marceline,” said Joey. “My cooperating teacher, Doug Cox, was
great – very enthusiastic, great at training CDE teams. It was the
best situation I could have asked for. I think I had to send one
Joey with students just before their trip to the National FFA
student to the office the entire time I was there. It kind of gave me
Convention in Indianapolis. He says being able to see kids
experience new things because of his ag program has been a big
encouragement.
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Mentoring & Retention
like. I mean, just knowing all the kids’ names – knowing the kids
and what they do makes my life easier,” he said. “Even before I
start a lesson I can think – is this going to work for this group of
kids? Last year I had some lessons that I thought would be great
but just fell flat.”
Now that he is more familiar with the community, Joey tries to
gear lessons toward topics he knows will appeal to his students.
For instance, he does a fairly big unit on beef production, since so
many families have livestock. “I’ve also had to learn that no
matter how engaging a lesson is, or how much fun one kid is
having, you may have other kids that you just don’t know how to
reach,” he said. “You just try to do your best and get the
knowledge in front of them and see how much they’re going to
soak up. I had to realize that I just had to do my best. I hope
that’s what I’m doing as a teacher.”
Joey mans the grill at the ag department’s 2008 open house. Working
Joey’s typical school day lasts from 7:30 until about 4:30,
to form partnerships within his community has been a major focus
although like any ag teacher, there are those days he’s there from
during his time at Marceline.
5 until 5, or even longer. “My first year, I was putting in 12-13
hours every day,” he said. “That’s much better this year. I spend
a view of teaching through rose-colored glasses,” he said.
less time on lesson planning, more on modifying.”
When asked how his first year as a teacher went, Joey
Joey also has been building a network of mentors since
answered with one
starting at Marceline, both formal and informal. He has a stateword. “Rough,” he
assigned mentor, a school assigned mentor, and even calls on
“I had to realize that I just had
said. “I don’t think I
his own high school ag teachers from time to time. They have
to do my best. I hope that’s what
could have had a
all helped him in different ways, and he said it was nice to have
I’m doing as a ag teacher.”
better education
that great network to call on when he had a need.
between MU and UK,
continued on pg. 6
but there’s still a lot
you don’t know when you start out, whether it’s technical
knowledge or chain of command. There’s just no way for them to
teach you everything you need to know about being a teacher,
especially an ag teacher. Also, not knowing anyone professionally my first semester, and then being separated from the rest of
the school physically made it tough. “
“That first year there were some good times, some kids that
did some good things.” (His livestock judging team placed 3rd in
the state contest.) “I had kids who didn’t know what ag ed or FFA
were, and I didn’t know any of the kids or parents, or my way
around the community. There were some student challenges, and
some days I found myself just hoping I could survive and get
through it.”
Six months into his second year, Joey says that things are
already “leaps and bounds” easier. “There are still days where
you’re like, ‘Man, 30 years is a long time,’ but I feel like I’m
Joey and students broadcast grass seed outside the ag department’s new
figuring out what works, what doesn’t, what kids like, what they
greenhouse. Since his hire in 2007, Joey has created an ag building
from an old industrial arts space and added a 30’x48’ greenhouse.
don’t, and that what you like isn’t going to always be what they
March/April 2009
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Mentoring & Retention
Off To A Good Start

admitted, but he looks forward each semester to a new one. “That
person is young and enthusiastic, and kids really gravitate toward
them. It actually lifts the burden, because kids react with a
“I never want student teachers to think that they’re the
backup teacher or just the student, because in as soon as three or student teacher in a different way. Many times you can give that
person a lot of responsibility and they take it on with excitement.
four months they could be THE teacher, and they need to have
Every year kids will ask if we’re getting a new student teacher.”
that mindset. When they walk on our
As much as Smith helps these budding
campus, they’re a teacher, and we like
professionals, they also help him. “One thing
to think of ourselves as a three teacher
“There were a handful of teachers when
that OSU requires is for students to leave
department, instead of two teachers
I first started, if it hadn’t been for them, I
something behind that the program can carry
might be doing something else. I feel
and a trainee.”
like there’s got to be somebody looking
on. When they do something that’s neat, I
Smith also hopes his zeal for
out for the people who are starting out to
pick up on it and use it,” he said.
helping new teachers rubs off on his
keep them in their profession”
In the end, to Smith, it’s not about the
mentees. “I hope that the people I’ve
awards he’s won. It’s all about helping new
worked with might return the favor one
ag teachers be successful. “I’m tickled that as
day. It’s going to be more and more
many of them are still teaching as are,” he said. Smith is just one
important that we keep those new teachers in the classroom, and
of thousands of agricultural educators across the United States
it’s not easy when they’re starting out.”
who quietly do their part to encourage the next generation of
Having a student teacher can be a little extra work, Smith
teachers to be a success.
continued from pg. 1

New Kid on the Block
continued from pg. 5

Even with all the challenges, Joey is still positive about his
career choice. “It’s those times when you see the kids succeeding
– whether it’s a contest team or you see that lightbulb click -- that
are the best,” he said. He told of a student he had last year, semidisruptive, but good for him, never joined FFA, who graduated
and joined the Marines. “Teachers had warned me about him,”
said Joey. “He showed up a couple of months ago at the ag
building in full Marine dress. He said he came back to Marceline

to talk to the teachers who cared about him. That one kid really
helped me this year, probably way more than he will ever know.”
Things are going well for Joey and his program. He was able
to build a 30x48 greenhouse in October with a state grant, and is
looking forward to having his first spring bedding plant sale.
There are even rumors of the possibility of a new ag building in
the future.
For now, Joey seems to be comfortable in his role, eager to
see his program expand and grow, and ready to stay and make
sure it does.

Mentoring, Recruitment & Retention Tools from NAAE
Whether you’re a new teacher, you’d like to help mentor a
new teacher, or recruit students to think about a career in agricultural education, NAAE has some tools designed to help:

MENTORING IDEAS
NAAE has a section of website devoted to mentoring and
new teacher induction. See what your state and others are doing
and get tips for how you can be a better mentor at www.naae.org/
links/mentoring/.

NAAE’S TEACH AG CAMPAIGN
Visit our Teach Ag webpages for information about choosing
March/April 2009

a career in ag education, a listing of schools and contacts where
students can get their degree in ag ed, and lots of resources to
help you promote ag education to your students, like a brochure,
ringtones, games and merchandise. www.naae.org/teachag.

COMMUNITIES OF PRACTICE
Our professional networking site for ag educators has
communities dedicated to discussions about mentoring and new
teachers, plus every community is a gold mine of lesson plans,
ideas, and serves as a way to ask about whatever someone needs
help with. www.naae.org/communities
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Recognizing excellence in our members

Spotlight

Outstanding Postsecondary/Adult Ag Ed Program
Gary Thomas
Liberty High School
2008 OPAP Winner
Region VI

“Learning by doing,” a line in the FFA motto, has earned
Liberty High School in Bedford, VA, years of achievement. Liberty
High School is one of six schools that received the NAAE
Outstanding Postsecondary/Adult Program (OPAP) Award on
December 3rd at the NAAE annual conference in Charlotte, NC.
The program is advised by Gary Thomas.
Thomas’ students at Liberty are very involved in the state
Young Farmer association, with one state officer and three state
award winners. The program meets two nights a week from
September to March. During these months, the group of 22
students goes on tours to local businesses, attends various
association meetings in the county, and listens to guest speakers.
The program also incorporates individualized instruction, with the
Young Farmer advisor meeting with participants at their farms and
businesses. In addition, students have the opportunity to use the
shop at night to repair farm equipment.
“Anytime there is the need, their Young Farmer advisor meets
the call,” said Thomas.
The Liberty Young Farmers have developed several different
partnerships throughout the area as well. The program is
marketed through ads in the newspaper and visits to farms and
agribusinesses in the area. “The members,” said Thomas, “are
really the key to the success of our program here at Liberty.”
“Not only has Mr. Thomas demonstrated a commitment to
nurture young, aspiring agriculturalists who enter his classroom,
he has continued to help them succeed in their agricultural
pursuits after high school,” said Brian Alexander, president of the
Virginia Association of Agricultural Educators. “Mr. Thomas
plays a major role in providing support and resources to potential
and beginning farmers.”
As one of the six regional OPAP winners, Thomas received a
reception and dinner held in his honor, plaque, cash award, and
expense paid trip to attend the annual NAAE conference. Toyota
sponsors the Outstanding Postsecondary/Adult Award as a
March/April 2009

special project of the National FFA Foundation. For more
information about this and other NAAE award programs, visit
www.naae.org/awards/applications.

Check out NAAE’s Facebook page designed
to encourage students to
teach ag! Go to Facebook
and search for Teach Ag -become a fan!
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Spotlight

Pixie Stick AI Lesson
Mark Lemmon
2008 Ideas Unlimited Winner
Region IV

Mark Lemmon, who teaches at Clark County High School in
Kahoka, MO, has come up with a unique way to teach students
about artificial insemination, through a hands-on lesson plan
utilizing Pixie Sticks.
During the Pixie Stick lesson, students learn how to properly
thaw semen and to load the straw in an artificial insemination gun.
Using Pixie Sticks is more cost effective than using actual semen,
and is fun for the students because they have the opportunity to
eat the candy after they complete the activity.
Lemmon’s lesson starts with an overview of all tools used in
the semen-thawing process and a discussion of correct methods
and temperatures. Next, Lemmon demonstrates how to thaw the
semen straw and load it into an artificial insemination gun.
Students then master the skill by pulling frozen Pixie Sticks from a
tank, thawing the candy, and loading the straw into an artificial
insemination gun.
“Using this Pixie Stick technique gives students the opportunity to see first-hand what the cattle breeders do during the
season,” said Lemmon. “This hands-on approach also allows the
students the chance to have some fun and eat candy while
learning in the classroom.”
Download a complete description of Lemmon’s Pixie Stick
lesson from the Ideas Unlimited Community in NAAE’s Communities of Practice. www.naae.org/communities.
Lemmon is one of six individuals who received the
National Association of Agricultural Educators (NAAE) Ideas
Unlimited Award on December 6th at the NAAE annual conference in Charlotte, NC. Each of the six regional Ideas Unlimited
winners received a plaque and a travel stipend to attend the
annual NAAE conference. Delmar Cengage Learning sponsors
the Ideas Unlimited Award. For more
information about this and other
NAAE awards programs, visit
www.naae.org/awards/applications.
March/April 2009

Find instructions for the Pixie
Stick AI Lesson and all of 2008’s
Ideas Unlimited Regional
Winners online at Communities
of Practice.
www.naae.org/communities
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Spotlight

Teacher Mentor
Barry Burdette
2008 Teacher Mentor
Region V

Marvin “Barry” Burdette of Greenville, SC is considered a jack
of all trades when it comes to agricultural education, including
being an influential teacher mentor for new agricultural educators
for 26 years.
Burdette was one of six individuals who received the National
Association of Agricultural Educators (NAAE) Teacher Mentor
Award on December 6th at the NAAE annual conference.
An advisor of an agriculture program in one of the nation’s
largest school districts, Burdette’s program focuses on landscape
technology, golf course technology and animal science.
In 2005, the J. Harley Bonds Career Center implemented an
agricultural education program with the mentorship of Burdette. He
helped the career center acquire the proper equipment and supplies
and assisted in the hiring process of a new teacher, Brittney
Padgett. He continued involvement with the school and Padgett,

making all of his syllabi and materials available to her as she got
the new program rolling.
Burdette also mentored one of his former students,
Matthew Rollins, in his early career as an agricultural educator.
When Rollins was hired at Woodmont High School, he received
assistance from Burdette with greenhouse management and
landscape design curriculum and materials. Burdette also
reached out to his former student with more than just content
delivery; he spent much time conversing with Rollins about
classroom management, maintaining facilities, and classroom
procedures.
“Barry loves teaching and it shows in every aspect of his
teaching philosophy,” said yet another of Burdette’s mentees,
Mark Earle, Hillcrest High School agricultural educator. “When
I started my teaching career, I talked to Mr. Burdette several
times a week about how to handle all types of situations. He has
always made the time to answer each question and discuss any
concerns I had.”
Each of the six regional Teacher Mentor winners received a
plaque, travel stipend, and registration to the annual NAAE
conference in Charlotte. CEV Multimedia sponsors the Teacher
Mentor Award. For more information about this and other
NAAE awards programs, visit
www.naae.org/awards/applications

continued on pg 15
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Regional Updates
Region I
Hugh Mooney
Region I VP
hmooney@cde.ca.gov

Most of our states are being faced with challenges associated with the current state of our economy. Those of us who
have been at it a while have seen tough times before. In my state
it is as bad as I have ever seen it.
If you are familiar with the National Ag Ed Program Standards, you know there is a focus on program improvement and the
value of effective advisory committees. In the final session at the
Ag Ed Leaders Summit, Dr. Marshall Stewart presented remarks
that really hit the spot in my opinion. The keynote speaker, Dr.
Willard Dagget, presented remarks that essentially stated that the
agricultural education three-ring model is what all of education
should look like. The question is, do we truly believe that every
agricultural education student should be a member of FFA? Do
we believe that every agricultural education student should have
a SAE and be visited by their agricultural education teacher? Do
we believe that both FFA involvement and SAE are integrated
parts of instruction and are graded? Does the agricultural
education program belong to the community or the agriculture
teacher? If your program could be described by the four statements below, you likely have a program that will survive tough
times.
• Every student is given a grade based upon participation in
leadership activities.
• Student participation in Supervised Agricultural Experience
(SAE) is part of the grading criteria for every student
in the agriculture program.
• Students with SAE projects are visited by their agriculture
teacher at least twice per year.
• The advisory committee is operational and provides insight
for program improvement that reflects the needs and desires of
the community.
Be sure to register for the Region 1 meeting, April 22-25, at
Lake Tahoe, Nevada. At www.naae.org click on “Affiliates” and
then Region I. The Nevada teachers have been working diligently
to provide a meaningful conference that you will not want to miss.
If ever I can be of assistance to you let me know.
March/April 2009

Region II
Kathy Conerly
Region II VP
kconerly1@bellsouth.net

Greetings, Region II teachers. I’m fortunate this semester to
mentor an ag ed student during his student teaching experience.
He’s a fabulous young man, with roots deep in agriculture and
FFA. He’ll make a fine, dedicated teacher. As he grows in this new
role and takes on more responsibility each week, I’m thankful that
we have such quality young people to take over for those of us
on our way out.
As I have visited with teachers nationwide, the teacher
shortage has often come up in conversation. What can you do to
help in recruiting our next generation of quality teachers? The
responsibility for this task, I believe, belongs to each of us. The
following is a list of ideas taken from teachers around the country.
1. Positive teacher attitudes. Complaining about work in
front of students fosters negative attitudes about our
career choices.
2. Have a “Teach Ag” booth at your local district meetings and/
or state FFA convention. Give away pens, luggage tags, etc.
for those who register. Send their names and addresses to
area colleges and universities for follow-ups.
3. Make “Teach Ag” brochures with pictures and quotes from
young teachers in your state.
4. Develop a “Teach Ag” state contest. (Check out the
Louisiana version online.)
5. Begin a Collegiate FFA/Ag Ed conference at an area university. Have a panel of new as well as experienced teachers
speak with the members.
6. Work with your local colleges to enroll ag ed majors in
NAAE, then partner with your state organization to have
students participate in the state conference.
7. Promote NAAE websites such as the Communities of
Practice and the Teach Ag site.
8. Think outside of the box. Reach out to students in other
agricultural majors, or even to those in other agricultural
professions.
continued on pg. 14
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Regional Updates
Region III
Craig McEnany
Region III VP
camcenany@dmacc.edu

Where has the time gone? I am sure that each of you has
asked that same question as you prepared your students for their
various FFA events during the past month(s).
Whether it is at the secondary level with the FFA or
postsecondary level with a collegiate option such as PAS, we all
experience the satisfaction of providing our students with
activities that allow them to grow.
As I look back over the past 30 years as an agricultural
educator, I realize the impact that I had over all those students at
both the secondary and now the postsecondary level. There
have been many successes along the way; however, I must
continually remind myself that we all need to look to the future.
I pose the following questions to consider as think about
teacher recruitment. We must look forward and position agricultural education for the next generation through our recruitment
efforts.
• What have you done to position agricultural education as a
viable career?
• Are we demonstrating or modeling to our students in a
technology-driven delivery system the types of educational
experiences that will encourage them to become our
replacements?
• How do we position agricultural education as a rewarding
career?
• Do we have the desire to actively engage in relevant
discussions to improve our profession?
As we prepare for our regional meetings, I would ask that you
consider these questions as an opportunity to bring about real
dialogue. The 10X15 initiative will play a significant role in
addressing these issues, however; it requires a willingness on our
part to share ideas at the grassroots level.
I encourage you to participate in our 2009 regional conference in Valentine, Nebraska, June 16-18th, hosted by the Nebraska
Agricultural Educators. Registration, agenda and recreational
activities can be found at http://www.neaged.org/region3.
March/April 2009

Region IV
Greg Curlin
Region IV VP
gcurlin@switzerland.k12.in.us

I have discovered that spring is the time of year is when the
students enjoy seem to agricultural education the most, because
even though they may not realize it, spring is the time when the
three circles become most evident. The classroom lectures and
labs become career development event competitions. The SAE’s
become proficiency and state degree results. Spring is also the
time when an instructor may see that spark in a student’s eye to
become an ag teacher.
Even my kindergartener watches mom and dad closely at
home as we grade papers and prepare lessons. He imitates us,
and his work habits already are similar to ours. This realization
made me think about what message I am sending send daily to my
students about being an ag teacher. Is it a positive and enthusiastic one? I certainly hope so.
If you have that student who has a spark for agriculture and
enjoys the organizing and communicating with youth, put them to
the test by having them prepare projects and presentations for the
community. Have them read stories to elementary students about
animals or assist with civic organization farm tours. There are so
many opportunities for students to dip their toes into agricultural
education. Sometimes we may need to help plan a college visit.
Seeing that spark grow into a full-fledged flame may very well
come from us showing an interest and letting that student know
we believe he or she can become an agricultural educator.
After recruitment comes retention, so I want encourage
teachers in region IV to invite a young teacher to the Region IV
conference at Rend Lake Resort in Illinois June 23-25. The Illinois
delegation has an exciting and motivating conference planned.
The three-day conference offers teachers a time of fellowship that
can remind us why we stay in the profession. Visit the Region IV
page on www.naae.org to complete the registration forms.
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Regional Updates
Region V

Region VI

Farrah Johnson
Region V VP
fljohnso@volusia.k12.fl.us

Ken Couture
Region VI VP
kcouture@killinglyschools.org

“When you get to the end of your rope, tie a knot, hang on
and swing!” (Leo Buscaglia) I am sure we have all heard a version
of this before and I feel it is most fitting in this time of recession.
For many of us personally and professionally, it may feel as
though we are getting to the end of our rope. I know budget cuts
are a daily conversation taking place in our Florida school
systems right now. It is so easy to get bogged down in the “what
ifs,” but, I hope each of you are able to stay positive and remember why we are here. Personally, take time to relax and enjoy life.
In the last few weeks one of favorite memories was a ping pong
game challenge from my younger brother!
As I learned about the ice storms in Kentucky and the
thousands suffering without electricity, it reminded me of our Ag
Ed Relief Fund. Each state association has the opportunity to
provide some sort of monetary donation to the Ag Ed Relief Fund.
I hope that those who are able to contribute to this fund continue.
If your state does not contribute, I encourage you to find a way to
offer some sort of donation. Helping each other is what we do in
agricultural education!
It seems like graduation is right around the corner for our
seniors. I know we do a great job encouraging students to find
careers that interest them. I hope we give agricultural education
its due as a viable career for our students! Although times may
have us grabbing onto the end of our rope, I truly believe things
will turn and we need to be looking to the future! Remind your
students how much you enjoy your occupation and ag ed might
just be the career choice for them!

It has been a cold and snowy winter here in New England,
reminding me of the winters of my youth. That was quite a few
years ago! Another thought also took me back to my younger
days. Why did I decide to become an agriculture teacher? For me,
and I dare say for many of you, my experiences in my high school
vocational agriculture (yes, it’s been that long) classes made a
deep impression on me. I looked up to my teachers and they never
let me down. They nudged, cajoled and challenged me to get the
most out of my opportunities. However, they never came right out
and said “You should consider becoming an agriculture teacher.”
Are you doing that for the students in your classroom? I can
honestly say that I should have done more of that.
Recruiting new teachers into our profession can happen in
many ways, but planting the seed in the minds of your students
can and will reap a bigger crop of future agricultural educators.
Another group that we need to court are career change and
second career, especially those from the agriculture industry and
science. Locally, we have had two major layoffs of senior scientists from Pfizer. Two of them are now teaching science down the
hall from me. These individuals may come with a lack of understanding about the ag education model, but with mentoring they
can become outstanding members of our profession.
I am excited about the 2009 NAAE Region VI/ Six States
conference this summer. This combined conference is truly a
cooperative effort of several New England states with Massachusetts hosting. The conference will be June 24-26 in Plymouth,
MA. Early bird registration is $130 before April 15th. This covers
workshops and tours, conference book, 2 continental breakfasts,
2 lunches and a welcome reception and dinner on Wednesday.
There is also a New England clam bake meal option for Thursday
night. Lodging will be at the Radison Hotel Plymouth Harbor.
Room rate is $139 per night plus 6% MA tax. Please see the
Region VI page on the NAAE web site for more information. I
hope to see many of you there. We have some NAAE business
and committee work to accomplish to make our time at the national
convention most productive. We will have a good time too!

Check out NAAE’s Communities of
Practice -- the only online networking site
for ag educators
www.naae.org/communities
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Opportunities
Upcoming Grants, Contests, and Other Funding Opportunities
by Leticia Janes, NAAE student worker

NATIONAL EDUCATION ASSOCIATION GRANTS

Grants can be a good way to supplement tightening school
budgets, especially if you have a specific project that needs
funding. NAAE collects information about grants for which ag
programs may be elligible and posts it at www.naae.org/links/
grants. Check that page for regular updates. Here are a few
grants and contests to get you started.

The NEA Foundation is currently offering four grants that
support a variety of efforts by teachers, education support
professionals, and higher education faculty and staff to improve
student learning in the nation’s public schools, colleges, and
universities.
LEADERSHIP AND LEARNING GRANTS
Amount - $2,000 for individuals and $5,000 for groups
Application deadlines: June 1 or October 15
These grants provide opportunities for teachers, education
support professionals, and higher education faculty and staff to
engage in high-quality professional development and lead their
colleagues in professional growth.
Example of a Winter 2009 winner:
7th Grade Math and English Teacher, California
To improve students’ performance on standardized math
tests, Ms. Ackerberg will teach middle school math classes using
“Making Math Real,” a brain-based system. Students will benefit
from an approach that integrates key cognitive development in
math instruction.
STUDENT ACHIEVEMENT GRANTS
Amount- $5,000
Application deadlines: June 1 or October 15
The NEA Foundation provides these grants to improve the
academic achievement of students in U.S. public schools and
public higher education institutions in any subject area(s). The
proposed work should engage students in critical thinking and
problem solving that deepen their knowledge of standards-based
subject matter. The work should also improve students’ habits of
inquiry, self-directed learning, and critical reflection.
Promote this grant with your students and incorporate your
subject matter like Supervised Agriculture Experience Programs
etc for the grants.
Example of a Winter 2009 winner:
9th Grade Mathematics
Through “TechShop,” students will learn to apply knowledge
from core math and physics classes to solve real-world engineering problems in a hands-on environment. TechShop will culminate with students designing, building, and testing a hybrid gokart.
For a complete listing of NEA grants that might apply to your
program OR to apply online visit http://www.neafoundation.org/
and CLICK the GRANTS link.

AGRICULTURE AND FOOD RESEARCH INITIATIVE COMPETITIVE
GRANTS PROGRAM
Have you ever though about taking a research project in your
agricultural education program to a higher level? Maybe you did
a year-long study in your greenhouse or on a local farm. Your
initiative could be recognized. The Agriculture and Food Systems
(IFAFS) program grants are a new core competitive grant program
for research, education, and extension. The awards for this grant
are divided into several topic areas. (I.E. Agribusiness Markets
and Trade, Animal Genetics and more.)
For full information visit http://www.csrees.usda.gov/funding/
afri/afri.html and CLICK on TOPICS and ANTICIPATED DUE
DATES.

STUDENT OR TEACHER ESSAY CONTEST TO WIN A HYBRID
SCHOOL BUS- IC CORPORATION
Due Date-Before May 11
With all of the wonderful opportunities that agricultural
education programs offer, transportation to these events may
require a school bus to get you there. Enter this essay contest,
and your agricultural education program may have the opportunity to support a greener environment, and win a hybrid school
bus for your school/program. Did you know that each school bus
takes approximately 36 cars off the road?
To reward all kids who show a passion for a greener world,
America’s Greenest School wants you to tell them how your
school has made efforts to go green.
To apply visit, http://www.americasgreenestschool.com/ and
register your name, email and write your essay online, then click
submit to enter. Then check your email or the website on May 11,
2009, to see who the top ten finalists are. From there, it’s a
popular vote contest to choose a winner.

March/April 2009
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Opportunities
Upcoming Professional Development Opportunities
by Leticia Janes, NAAE Student Worker

Professional Development workshops are a great way to refocus and continue to learn new exciting things. Make it a habit to
check the NAAE website for workshops at http://www.naae.org/
links/workshops/ because more opportuntities will be added
frequently.

2009 NATIONAL AG IN THE CLASSROOM CONFERENCE
Missouri AITC/Illinois AITC, June 27-27, 2009, Millenium
Hotel, St. Louis, MO
Workshops will be offered Friday and Saturday. Check the
Ag in the Classroom website for listings.
Thursday there will be traveling workshop destinations
(subject to change) at: Monsanto, St. Louis Science Center,
Anheuser-Busch Brewery, Mississippi River Lock and Dam Barge
and more. To register and for more information, visit http://
www.agintheclassroom.org/060605/Conf_Training/
NationalAITCconference2009.htm
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AGROWKNOWLEDGE
AgrowKnowledge provides numerous resources online for
professional development:
-A free course for technical education teaching skills
-A free online tutorial about online issues on some common
elements to consider in creating and maintaining a web presence.
To access the above materials or for complete list visit,
http://www.agrowknow.org/Clearinghouse/
AdvancedSearch.asp?btnSearch=1&AgeGroupID=6

NATIONAL CONTINUING EDUCATION PROGRAM IN SUSTAINABLE
AGRICULTURE FROM THE SUSTAINABLE AGRICULTURE NETWORK
The free online course provides detailed introduction in
sustainable agriculture and what it means for farmers, ranchers
and communities. Perhaps most importantly, it explains how
sustainable concepts and principles relate to the roles of educators as they try to improve farming and ranching systems.
The course is self-paced so participants can complete it on
their own schedules. Learn more at www.sare.org/coreinfo/
ceprogram.htm.
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News From Capital Hill

Washington Beat

News from Washington to Help with your Agricultural
Education Program
New Bill to Support “Green” CTE
Programs
Wm. Jay Jackman, Ph.D., CAE
NAAE Executive Director

More on the American Recovery and
Reinvestment Act
In the last issue of NAAE News & Views, we reported on the
funding provided in the American Recovery and Reinvestment
Act (ARRA) that would support education. In addition to what
we provided in the last issue, go to the Association for Career and
Technical Education website for more details.
Since we last reported on the ARRA, we have been trying to
gather information on specific steps local agricultural educators
can take to ensure that your programs are included for support
under this unprecedented funding legislation. Details are still
rather sparse on how funds will be made available to local
education agencies (LEAs). We do know that programs funded
under the Carl D. Perkins Career and Technical Education Act are
eligible for funding under ARRA.
The best advice we can offer is for you, as a local agricultural
educator, to remain in constant contact with your local school
administration, including your CTE director, principal, superintendent, and others who will be “in the know” regarding the local use
of ARRA funds. Now is the time when “relationships” count.
The positive relationships you have built previously with
decision makers in your local school district can pay great
dividends now!

U. S. Representative Jerry McNerney from California has introduced the Grants for Renewable Energy Education for the Nation
(GREEN) Act as H.R. 1775 before the U. S. House of Representatives. ACTE has been working with Representative McNerney on
this legislation since last year and is excited about the possibility
of additional support for CTE programs!
The GREEN Act would authorize $100 million in competitive
grants to develop CTE programs of study and facilities in areas of
renewable energy. It includes two main components:
1) grants to secondary-postsecondary-community partnerships for curriculum development; and 2) grants to develop CTE
facilities that are energy efficient and promote the use of renewable energy practices.
Although this bill has a long way to go before it would
become law, and would also have to be funded through the
appropriations process, one positive step has already occurred.
Some of the bill’s language has been incorporated into the House
Energy and Commerce Committee’s draft comprehensive energy
legislation that was released recently. The Energy and Commerce
Committee hopes to complete action on its bill by Memorial Day,
which is a much faster timetable than the GREEN Act would likely
face as a stand-alone bill. To ensure that the bill does move
forward, it is critical that we let members of Congress know about
the importance of CTE in training workers in areas related to
energy efficiency and renewable energy.

More details are available from the U.S. Department of
Education website. And, as the department has more information
to share, it will be posted to this site.
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Mark Your Calendar
2009
April 22-25
May 15
June 14-17

NAAE Region I Conference, Lake Tahoe, NV
NAAE Awards Applications Due in NAAE office
NAAE Region II Conference, Canyon, TX
NAAE Region III Conference, Valentine, NE
June 23-25
NAAE Region IV Conference, Whittington, IL
June 15-17
NAAE Region V Conference, Cordele, GA
NAAE Region VI Conference
June 30
End of NAAE membership year -- all dues must be submitted! October 21-24
National FFA Convention, Indianapolis, IN
November 17-21 NAAE Convention, Nashville, TN

NAAE Awards Applications
continued from pg. 3

State winning applications should be brought to the respective NAAE Regional
Leadership Conference for judging.
2009 NAAE Outstanding Service Citation Application
NAAE will recognize current and retired NAAE members who have made significant contributions to agricultural education at the state, regional, and national levels with
the Outstanding Service Citation.
One recipient from each of the six NAAE regions will be recognized with a plaque at
the 2009 NAAE Convention in Nashville, TN, November 17-21.
State winning applications should be brought to the respective NAAE Regional
Leadership Conference for judging.
2009 NAAE Lifetime Achievement Award Application
(formerly the Honorary Life Membership Award)
NAAE will recognize retired NAAE members who have made significant contributions to agricultural education at the state, regional, and national levels with the Lifetime
Achievement Award. This award was formerly known as the Honorary Life Membership
Award. This award program is sponsored by the Professional Landcare Network as a
special project of the National FFA Foundation.
One recipient from each of the six NAAE regions will be recognized with a plaque at
the 2009 NAAE Convention in Nashville, TN, November 17-21.
State winning applications should be brought to the respective NAAE Regional
Leadership Conference for judging.

Region II Update
continued from pg. 9

Our Region II conference will be held in Canyon, TX, on June 14-17. Registration
forms and information can be found at www.naae.org/affiliates/regionsIVI/region2.html.
The deadline for pre-registration is May 14. Our summer conferences always offer great
agricultural tours and workshops, and they are family friendly! Come join us in Canyon.
You won’t regret it.
Have a great spring season and I’ll see you at Region II Conference this summer.
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