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National Teach Ag Day
Mark your calendar now!

TEACHER RECRUITMENT  ISSUE

Thursday, February 25, 2010

Ellen Thompson, an agricultural educator from Sauk Centre, Minnesota, has begun
an initiative to set aside one day each year as National Teach Ag Day.  This day would
be about encouraging students to think about agricultural education as a career.

“It is our duty (as agricultural educators) to encourage others to enter the profes-
sion,” said Thompson. “Or at the very least make sure the students know being an ag
teacher is a great career option.”   

What is Teach Ag Day?
Teach Ag Day is a national campaign to encourage agricultural educators (middle

school, high school, post-secondary, pre-service programs, etc.) to share why they went
into ag ed with their students and encourage them to consider a career as an agricultural
educator.

When will it happen?
Teach Ag Day will be the Thursday of National FFA Week, on February 25, 2010.

 Promotional materials, video clips, and other items will be offered to help teachers
promote the agricultural education profession.  

How can I get involved?
Help create promotional materials by sending a 15-30 second video clip explaining

why you became an ag teacher to ellencthompson@hotmail.com or
josh.christiansen@k12.sd. Most importantly, be sure to write the Teach Ag Day date on
the calendar of events and plan to include a lesson on Feb. 25th about the opportunities
in agricultural education.  

Watch for details over the summer and opportunities to contribute your throughs
about being an agricultural educator.

“National Teach Ag Day is an important event because we as need to promote the
benefits of becoming an ag teacher, said Thompson.”Being an ag teacher is rewarding
and fun. National Teach Ag Day is an excellent way to celebrate why we love our jobs
through a nationwide celebration of agricultural education.”

http://www.naae.org
mailto:ellencthompson@hotmail.com
mailto:josh.christiansen@k12.sd
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Finding Ag Teachers

President’s Message

Sally Shomo
2008-09 NAAE President
sshomo@augusta.k12.va.us

Where Else Can We Find
New Ag Teachers?

Spring – time for many to think of graduation or retirement.
That means there are those are looking for jobs and then there are
those looking to end their teaching career.  So the question arises,
how do we recruit qualified individuals to fill the job openings in
your area, maybe in your own department?  The first resource we
commonly look at is our universities and those who just finished
student teaching.  But sometimes there are more jobs than those
recent graduates can fill, and sometimes those who are graduating
are snapped up by agricultural industries and never get their foot
in a classroom door.  So, the question is how do we make teaching
agriculture more attractive to individuals seeking a challenging
vocation?  Let’s be creative in our thinking to find talented
individuals to fill our agricultural education positions.

Question 1:  Are we looking in the right place for those
individuals?  With the precarious situation of our economy, I am
certainly glad that I have a stable job.  For those in our communi-
ties that have lost jobs, can we “re-tool to teach?”  Think about
individuals you know…the skills are there, just not the educa-
tional classes necessary to be certified.  So why not begin looking
for these individuals and offer them the idea of a career in
agricultural education?  Sometimes it takes a nudge, and who can
better explain the passion in teaching agriculture?  Think about it
and think about who you know who may just need a little
retooling.

Question 2:  Besides our four year institutions, where else
should we be looking for help to fill our teaching vacancies?  Do
you have your replacement picked out?  Are they sitting in your
classroom?  Are they sitting in a classroom at a local community
college, because they couldn’t get entrance into a four year
university?  Perhaps there is a collegiate FFA chapter at your local
community college.  Have you ever thought about working to get
a recruitment type of program for them?  Giving them the opportu-

nity to transfer from the community college level into an agricul-
tural education program at a four year institution?  Is this another
avenue in finding replacements?

Since we can’t clone ourselves and we need highly qualified
individuals to fill the positions across the country, every agricul-
tural education teacher in the United States needs to make this a
top priority!  We all know the importance of the agricultural
education program – help us keep this passion alive!

Happy Spring!  Don’t forget to take the time for family,
friends and yourself.  One of my favorite sayings is, “Life is not
about waiting for the storm to pass, it’s about learning to dance in
the rain.”  Let’s all start dancing in the rain and see what a
difference we can make in our own lives and in agricultural
education.

President’s Message

mailto:sshomo@augusta.k12.va.us
mailto:productorders@avma.org
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Finding Ag Teachers

NAAE’s Teach Ag Campaign Provides Resources,
Community for Future Teachers

The idea was to put agricultural education in front of
students, and at the same time, bring a human element to help
students envision themselves as an ag teacher.

Career show participants could also sign up to join NAAE’s
Teach Ag campaign.  NAAE collected names and contact
information and has invited students to become part of a commu-
nity, through both a Facebook page and periodic email messages
reminding them about agricultural education as a possible career
option.

In addition to the Career Fair at the National FFA Convention,
NAAE also attended the Minorities in Agriculture, Natural
Resources and Related Sciences (MANRRS) career fair and
training conference in March, and set up a booth to talk with
students about teaching agriculture.

NAAE has developed a variety of resources to help students
who show an interest in agricultural education, as well as to help
current ag teachers promote the profession in their own class-
room.  Visitors to www.naae.org/teachag can find lots of informa-
tion about teaching agriculture, testimonials from current ag
teachers, and a listing of colleges and universities in the United

NAAE Teach Ag Resources
Ask just about any ag teacher why they decided to join the

profession, and they’ll name their own ag teacher as a major
factor.  Ag teachers are role model, mentors, and more to their
students.  Just one suggestion from you could set a student on a
path to a career in agricultural education.  That’s why NAAE has
developed resources to help you put agricultural education in
front of your students every day.
FIND THESE RESOURCES AT WWW.NAAE.ORG/TEACHAG:

•  Listing of colleges, universities and online
   programs where students can earn degrees in ag ed
•  Printable brochure about teaching ag
•  Teach Ag logos
•  Downloadable games for your classroom – “Are
   You Smarter Than Your Ag Teacher” and “Teach Ag
   Feud”
•  Free ringtones to download and distribute
• Teach Ag Merchandise – showcase your Teach Ag
    pride with a t-shirt, luggage tag, or lanyard

Making new teacher
recruitment and retention one
of its top three priorities for
the immediate future (the
other two are advocacy and
professional development)
has meant that the staff and
board of NAAE has been

investing significant time and resources into getting the message
to anyone and everyone that teaching agriculture is a great
profession – one that they should consider.

NAAE’s Teach Ag campaign is a multi-faceted way to get a
unified message to a wide range of audiences about agricultural
education as a career choice.  The campaign kicked off at the 2008
National FFA Convention in October, where the NAAE board,
staff, and student volunteers ran the game show “Teach Ag
Feud.”  Teams made up of 4 FFA members and their advisor
competed against one another in a spin-off of the popular game
show “Family Feud.”  To create the questions for the game,
NAAE surveyed more than 500 agricultural educators from all
across the United States.

States where students can get their degree in agricultural educa-
tion.

For teachers or anyone else who wants to promote agricul-
tural education, NAAE has downloadable classroom versions of
“Are You Smarter that Your Ag Teacher” and “Teach Ag Feud,”
free ringtones that can be downloaded and distributed, a printable
brochure, Teach Ag logos, and merchandise that has the Teach
Ag message.

Currently, about 500 students are signed up with NAAE’s
teach ag campaign.  Several communications are planned with
them between now and next October, and they will be invited to
check back in with NAAE during or around the time of the FFA
Convention’s career fair, so NAAE can continue to follow them
along their journey to becoming agricultural educators.

To sign up for NAAE’s teach ag campaign, visit
www.naae.org/teachag and click “Contact us.”  For more informa-
tion, contact Julie Fritsch, NAAE Communications/Marketing
Coordinator at jfritsch.naae@uky.edu.

NAAE’s Teach Ag Campaign

http://www.naae.org/teachag
http://www.naae.org/teachag
http://www.naae.org/teachag
mailto:JFritsch.NAAE@uky.edu
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2009 NAAE Convention

November 17-21, Nashville, TN

The 2009 NAAE Convention is going to be the best one yet,
with a cram-packed schedule and a great location.  We have even
more professional development opportunities, and this year the
NAAE convention and the ACTE Convention will be together
under one roof, which means it will be even easier for attendees to
take in both conventions during their stay in Nashville.

REQUEST FOR PROPOSALS FOR PROFESSIONAL DEVELOPMENT

WORKSHOPS – DEADLINE JUNE 15TH

NAAE is accepting proposals for workshops to be presented
at the 2009 NAAE Convention relating to topics appropriate for
middle, secondary and post-secondary educators of agricultural
education. 

Workshops may be presented on, but are not limited to, the
following areas:  Classroom instruction techniques, technology in
the classroom, technical agricultural information, integration of
academics, exceptional instructional materials, research pertinent
and applicable to the classroom, specific topical areas, etc.

Proposals are to be submitted electronically via e-mail by
June 1.  Visit www.naae.org/convention/prodevworkshops for
more information and to download a form.

ACTE ANNOUNCES GENERAL SESSION SPEAKERS

South Central Los Angeles native and award-winning chef,
“Chef Jeff” Henderson, will open this year’s Convention as the
Opening General Session speaker. Henderson is an award-winning
chef who has served as the Executive Chef at the renowned Café
Bellagio and Caesar’s Palace in Las Vegas. What makes
Henderson so remarkable is his story of going from crack dealer to
top chef.

Stedman Graham is a businessman, educator, writer and
speaker who focuses on maximizing leadership, achieving success
and embracing diversity.

Read speakers’ full biographies at www.naae.org/convention/
speakers.

EARLY BIRD REGISTRATION OPEN UNTIL JULY 15TH

The 2009 NAAE Convention schedule and the 2009 ACTE

Convention schedule are being planned carefully so that NAAE
members may attend sessions at both conventions. NAAE
members will pay one registration fee and have full access to both
conventions.

Take advantage of early bird registration rates until July 15th.
Early bird registration is $285 for NAAE members who are also
ACTE members.  NAAE members who are not ACTE members will
have to pay an additional fee.   Visit the convention registration
page for details. www.naae.org/convention/registration.

NAAE HOUSING BLOCK OPEN

Rooms at the Opryland Hotel will be $169 per night for single
or double occupancy, plus 9.5% sales tax, 5% occupancy tax, and
a $5 resort fee. The resort fee covers wireless internet access and
other amenities.

To book your room for the NAAE Convention either call 615-
883-2211 or make your reservations online by following this link.
You must give NAAE’s group reservation code, N-NAAE, to get
the NAAE Convention rate.

If you are booking 5 or more rooms, you MUST call Kristin
Childress, Group Reservations manager, at 615-871-6657 and
mention NAAE’s group reservation code, N-NAAE, to get the
NAAE Convention rate.

Keep up with convention updates by visiting www.naae.org.
We’ll post more information as it becomes available.

Networking Opportunities

Registration, Housing Open; Request for
Professional Development Workshop Proposals

http://www.naae.org/convention/prodevworkshops
http://www.naae.org/convention/speakers
http://www.naae.org/convention/speakers
http://www.naae.org/convention/registration/
http://www.naae.org
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If you want to start a heated debate in a room full of ag
teachers, just bring up lateral entry into the profession.  That is,
ag teachers who did not necessarily get their bachelor’s degree in
agricultural education and then go directly into teaching.  Instead,
lateral entry teachers often get their degree in another agricultural

field, spend a few (or
many) years working in ag
industry, and then decide
to go into agricultural
education.

There is an argument
that these teachers are not

ready for the classroom, because they did not receive four years
of education theory training.  Then there is the argument the life
experience these teachers bring to their program far outweighs
any lack of theory they may posses.  No matter which side of the
argument people land, nearly everyone concedes the fact that
agricultural education must look to audiences other than high
school seniors from which to recruit ag teachers.  And all can
agree that as long as lateral entry teachers exist, they should be
trained to create and execute top quality agricultural education
programs.

Cyndy Keeling is just finishing up her first year as the sole ag
teacher at LaVille Jr/Sr. High in Lakeville, Indiana.  LaVille,
Keeling’s alma mater, was lost its ag teacher last year, and the
position was advertised as part time.  “If I didn’t take the job, the
school was going to lose the program,” she said.

After she graduated from Purdue in 1991 with a degree in ag
economics, Keeling worked for John Deere in a variety of posi-
tions.  She had been active in the ag program
was a state FFA officer when she was in high
school.  When her stepdaughter was in high
school, Keeling also volunteered as the livestock
judging coach, so she was familiar with the inner
workings of the program.

In just one year, Keeling has increased the
program at LaVille many fold.  Enrollment has gone from 42
students this year to 72 next year, and Keeling will be teaching six
classes each day next year, up from the three she has now.

That’s not to say this year has been without its challenges.
Keeling was hired on an emergency certificate, which meant that
she started teaching at the same time she started her teacher

A Different Path
Lateral Entry Teachers Bring a New Perspective to Agricultural Education

education program.  “I jumped in with both feet,” she said.
 “You really feel like you’re accomplishing things,” she said.

You can see it every day and see the excitement in the kids.”  Her
experience with John Deere has also given her a unique perspec-
tive on handling the pressure that comes with teaching.  “In
agribusiness, it is intense, high pressure, especially during the
spring and fall.  I don’t feel that same pressure now.  Teaching can
be overwhelming as far as the number of deadlines you have to
meet each day, but if you have a group of energetic kids, it
doesn’t even matter.”

Much of Keeling’s
story is similar to other
lateral entry teachers.  Ed
Hager always wanted to
teach agriculture, but had
a full paid scholarship to a
college that didn’t offer agricultural education.  He graduated in
1989 with an agriculture degree from Lincoln University in
Missouri and spent the next 18 years selling feed.  After his
company was purchased by ADM, changes forced him to
reevaluate his career path.

Hager has been teaching for three years, also at the high
school from which he graduated.  His FFA chapter is the largest
organization in the school.  “Teaching is a lot like sales in some
ways,” said Hager.  “Feed and education are both something that
everybody needs, but nobody wants.  I try to make it interesting
and deal with students on an individual basis.”

Jospeh Gaddy, who has taught for eight years, also always
had teaching in the back of his mind.  After graduating from NC

State in 1998 with a degree in Poultry
Science, Gaddy worked for Perdue.  When
the ag teacher in his community’s high
school left, Gaddy was hired on an emer-
gency certificate.

Keeling, Hager and Gaddy all credit the
LEAP program at North Carolina State

University for making their transition into agricultural education
possible.  Licensure in Education for Agricultural Professionals
Program (LEAP) is a web-based teacher certification program that
certifies individuals who have baccalaureate degrees in agricul-
ture, natural resources and closely related disciplines to teach

“Teaching is a lot like
sales in some ways.”

There is an argument that
these teachers are not

ready for the classroom...

“If I didn’t take the job,
the school was going to

loose the program.”

Lateral Entry Teachers

continued on pg. 14
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Spotlight

Outstanding Young Member

Recognizing excellence in our members

Kendra Linnebur
Fredonia High School
2008 OYM Winner
Region II

Kendra Linnebur, from the rural town of Fredonia, Kansas, is
doing big things for her agriculture program.

Linnebur is one of six individuals who received the NAAE
Outstanding Young Member (OYM) Award on December 3, 2008
at the NAAE annual conference.

 “When students encounter situations that actively engage
them in the learning process, the level of content comprehension
is greatly increased,” said Linnebur.  This philosophy has been
helpful to Linnebur, who coached the national championship
agricultural communications career development event team at the
2006 National FFA convention.

Linnebur has completely restructured the agriculture curricu-
lum at Fredonia.  During her career as an agricultural educator, she
has developed curriculum for six new courses, offering a wide
selection of opportunities to her students.  This experience in
curriculum development goes beyond the local level; Linnebur
serves on a committee to develop a state-wide food science
curriculum and is a curriculum writer for the National FFA and
USDA, writing a series of lessons for the National Animal
Identification System Premise Registration project.

“Students learn best when they see a direct connection
between the classroom content and the real world,” said Linnebur.
“I believe it is my job to help students apply what they learn in
class to situations that exist in the real world by teaching techni-
cal and life skills that students must have to succeed in today’s
society.”

“Mrs. Linnebur is an excellent communicator with a manner
that is inviting but conveys high expectations at the same time,”
said Jim Lambert, Fredonia High School principal.  “More than
anything, she expects her department to change and to change
rapidly. The many chapter and individual awards achieved by her
students speak volumes about her success as a motivator and
instructor.”

Each of the six regional OYM winners received a plaque, cash
award, expense paid trip to attend the annual NAAE conference,
and an invitation to a reception held in their honor.  For more
information about this and all other NAAE awards programs, visit
www.naae.org/awards/applications.  John Deere sponsors the
Outstanding Young Member Award as a special project of the
National FFA Foundation.

2009 Regional Summer
Conferences

Region II
June 14-17
West Texas A&M University
Canyon, Texas

Region III
June 16-18
Valentine, NB

Region IV
June 23-25
Rend Lake Resort
Whittington, IL

Get more involved with NAAE.  Spend a few days this
summer taking in professional development sessions, working
with NAAE committees, and enjoying fun, family-friendly
fellowship.  Find details about all regional conferences at
www.naae.org/affiliates/regionsIVI -- click on your region.

Region V
June 15-17
Lake Blackshear Resort
Cordele, GA

Region VI
June 24-26
Plymouth, MA

See you there!

http://www.naae.org/awards/applications
http://www.naae.org/affiliates/regionsIVI
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Parts of A Flower Lesson Using Pop Bottles
Bob Brown
2008 Ideas Unlimited Winner
Region I

SpotlightRecognizing excellence in our members

Bob Brown currently serves as the
Washington FFA Executive Secretary, after
retiring from a 30-year career as an agricul-
tural educator.  When he was teaching,
Brown used a hands-on, creative approach

to illustrate the parts of a flower for the visual and tactile learner.
His project is extremely low budget, and uses normal classroom
supplies, craft materials, and soda bottles.

Using a template, students cut eight petals from one bottle
and eight sepals from another.  Students color the petals, using
their creativity to individualize their flower. Next the bottle with
the petals is placed above the one with the sepals.  Students then
use colored pom-poms, pipe cleaners and colored beads to
construct the pistil and stamen. When the project is glued
together, students have a visual, three-dimensional representation
of a complete flower.

“Students enjoy producing the pop bottle flowers,” said
Brown.  “It allows the instructor to discuss the complete, incom-
plete, perfect and imperfect flowers in sessions about plant
reproduction.”

You can find pictures, templates and
more complete instructions for incorporat-
ing Brown’s activity into your own
classroom in the Ideas Unlimited Commu-
nity of NAAE’s Communities of Practice.
Click here to be taken directly to the
posting.

Each of the six regional Ideas
Unlimited winners received a plaque and a
travel stipend to attend the annual NAAE
conference in Charlotte, NC.  For more
information about this and other NAAE
awards, visit www.naae.org/awards/
applications.  Delmar Cengage Learning
sponsors the Ideas Unlimited Award.

Examples of the pop bottle complete flowers that  Brown’s
students created with his lesson.  To download instructions for

Brown’s lesson on creating a complete flower using a pop
bottle, visit the Ideas Unlimited community on  NAAE’s
Communities of Practice at www.naae.org/communities

http://naae.ca.uky.edu:8080/clearspace_community/docs/DOC-1422
http://naae.ca.uky.edu:8080/clearspace_community/docs/DOC-1422
http://www.naae.org/awards/applications
http://www.naae.org/awards/applications
http://4act.com/training
http://www.naae.org/communities
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Recognizing excellence in our members

Spotlight

Teacher Mentor
Ed Mueller
2008 Teacher Mentor
Region III

Throughout his 27 years of teaching, Ed
Mueller’s open door and willingness to help
has influenced the lives of those around him.
According to Josh Christiansen, a former
student teacher of Muller’s, Mueller always

welcomes new teachers who need assistance and is willing to help
in any way he can.  He is willing to assist new teachers with ideas
on how to increase students’ participation and learning through
FFA activities.

Mueller is always working to improve not only himself, but the
agricultural education profession as a whole.  He works with his
student teachers by reviewing situations they encounter each day,
helping prepare them for a classroom of their own.  He has become a

leader and mentor to those students who have walked through
his classroom door.

 “Mr. Ed Mueller is the true model of the qualities that a
great agriculture instructor should possess,” said Christiansen.
“Whenever I have questions about classroom instruction or
FFA participation, Mr. Mueller is the first person I go to for
help.”

“Mueller has been extremely helpful to all individuals,
students and teachers alike,” says Terry Rieckman, McCook
Central agriculture teacher.  “He is always willing to go out of
his way to help members to accomplish the goal of student
success.”

Each of the six regional Teacher Mentor winners received a
plaque, travel stipend, and registration to the annual NAAE
conference in Charlotte.   For more information about this and
other NAAE awards programs, visit
www.naae.org/awards/applications.
CEV Multimedia sponsors the
Teacher Mentor Award.

http://www.johndeere.com/publications
http://www.naae.org/awards/applications


May/June 2009 Page 9

Regional Updates

Region I

Hugh Mooney
Region I VP
hmooney@cde.ca.gov

Region II

Kathy Conerly
Region II VP
kconerly1@bellsouth.net

I hope that those who attended the Region I meeting at Lake
Tahoe enjoyed the conference and were engaged in activities that
have made you more effective back in your classrooms.  I want to
thank all of the Nevada teachers who provided a great opportu-
nity for our members to share ideas and discuss the issues facing
agricultural educators in our part of the country.  You can start
making your plans for a visit to Montana next year.

Many of our states are experiencing difficult times finding
needed resources to meet the needs of educational programs.  I
know in California education programs have suffered deep cuts.
Yet, there are currently 12 positions being advertized for the next
school year.  In the middle of these difficult times for education it
continues to be important that we recruit our best to become
agricultural education teachers.  Give some thought about which
of your students might grow into a quality agriculture educator
and then share with them the confidence that you have in them.
We all know that there are far too many students who graduate
from college without a clear career goal.  Often all it takes is some
encouragement from someone they know has their best interests
in mind.  There is no doubt that agriculture teachers develop
strong connections with the students who are involved in CDE’s
and SAE’s.  They will not all become teachers.  Some will give it
serious consideration.

If I can provide you assistance in dealing with any of the
many challenges that you face, please do not hesitate to contact
me.  I will do everything that I can to help you overcome those
challenges.

I heard in the news the other night that there may be only a
few careers that do not feel the brunt of our present economic
crisis – education being one of them. It was said that in times of
economic downturn, teachers tend to stay in their current
positions. Moreover, there’s an increase in the number of appli-
cants for all jobs in education, as the public perceives that
teaching is a stable job. Will this have an effect on our national
teacher shortage? Will there finally be enough trained teachers to
fill the vacancies in ag teachers’ positions? Time will tell.

There’s one thing I know to be true. During these tough
times, it’s so important that we support each other. Ag teachers
are famous for lending a helping hand to one another, often
without even being asked. It will be even more important over the
next school year, with supply funding issues and travel budgets
cut. Let’s not forget to call on the ag teacher in the next parish/
county, maybe “buddy up” for ordering supplies, or training CDE
teams. Recruiting new teachers is a great goal, but supporting
those we have is just as important, in my book.

You all know that our summer conference is coming up in
June. May 15 is the deadline for early registration and booking
rooms, so don’t forget to call. Information on registering for
Region II in Canyon, TX, June 14-17, as well as a tentative
schedule, can be found at www.naae.org/affiliates/regionsIVI/
region2.html. There will be some great in-service opportunities,
entertainment, and of course, networking. The atmosphere is
relaxed and family friendly. I hope you can join us!

mailto:hmooney@cde.ca.gov
mailto:kconerly1@bellsouth.net
http://www.naae.org/affiliates/regionsIVI/region2.html
http://www.naae.org/affiliates/regionsIVI/region2.html


May/June 2009 Page 10

Regional Updates

Region III

Craig McEnany
Region III VP
camcenany@dmacc.edu

Region IV

Greg Curlin
Region IV VP
gcurlin@switzerland.k12.in.us

First, it is hard to believe the school year is coming to close.
Many of us have found ourselves assisting with scholarship
applications and award applications while prepping students for
competitions.  In the mix of the hustle, have you considered who
would make a great agriculture teacher? Recruitment is an area
where we need to use that influence we’ve been cultivating and
help students consider agricultural education as a major.  The
diversity in the curriculum and job potential makes it an attractive
major and profession. Sometimes it only takes a few words from
the instructor to spark the interest of our students.

Second, as the year comes to close, it may be the time to ask
a neighboring teacher to go to the state or regional conference.
Retaining teachers in our profession can be a challenge.  Taking
those neighboring teachers to conferences and sharing the ins
and outs in agricultural education is good therapy. Even for
experienced teachers, lesson plan ideas and lab exercises can be
expanded upon by sitting down and talking with fellow teachers.

This year I hope to see the six states of Region IV repre-
sented at the Region IV Conference in Illinois. The conference
outline is available by clicking on Region IV from www.naae.org/
affiliates/regionsIVI.  Invite all the teachers you know to the
conference.  Illinois has an awesome agenda and tour lined up at
Rend Lake Resort. The conference will include NAAE business,
updates from National FFA, area tours, a murder mystery dinner,
and regional award winner selections.

The annual migration in education begins every year at this
time!  What is that annual migration you may ask?

The retirement from our profession of those individuals who
have dedicated themselves to agricultural education as a career
over a defined number of years.  These might be those who have
earned the reward of retiring from the classroom after a long and
successful experience or those who have used the profession as a
stepping stone to reach their future goals.

As we near the end of the school year for many, please take
time to say “thank you” to those who have served our profession
with a commitment to agricultural education.  We know that many
of these individuals have made a difference in the lives of
students through classroom instruction, leadership development
and agricultural experiences.

As we say “thank you”, we must look forward for profession
as well.  What have you done to encourage the next generation to
join us in the magnificent experience?  Have you encouraged
students within your programs to consider agricultural education
as a worthy career?

Take the time to provide a positive influence to those
students who may need that special encouragement or guidance
as they prepare for their careers.  We know that agricultural
education graduates are well prepared to compete for jobs in the
industry outside the classroom.

I encourage you to participate in our 2009 regional confer-
ence in Valentine, Nebraska, June 16-18th, hosted by the Nebraska
Agricultural Educators. Registration, agenda and recreational
activities can be found at www.neaged.org/region3.

mailto:camcenany@dmacc.edu
mailto:gcurlin@switzerland.k12.in.us
http://www.naae.org/affiliates/regionsIVI
http://www.naae.org/affiliates/regionsIVI
http://www.neaged.org/region3
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Regional Updates

Region V Region VI
Farrah Johnson
Region V VP
fljohnso@volusia.k12.fl.us

Ken Couture
Region VI VP
kcouture@killinglyschools.org

Even in the best of times recruiting agricultural education
teachers is a difficult task. Many states cannot find enough
qualified teachers to keep existing programs operating, never mind
the demands of the 10x15 initiative to expand the number of
programs. While some states turn out a surplus of teachers from
their colleges and universities, some states have lost their
agriculture teacher preparation program. And if that isn’t enough,
almost every state has different licensure and certification
requirements, and reciprocity between states is hit or miss.
Despite all of the challenges, we must find a way to meet the
demand if we are to remain a viable and progressive profession.

As this economy hits a difficult period, opportunity may be
knocking.  People who may not have considered teaching
agriculture, for many reasons, may be taking a second look at a
profession that is seen as being more stable in tough times. I have
had this conversation with a couple of people in agriculture and
natural resources careers who are interested in knowing how to
get started. Some of you may say that we really don’t want those
career change folks among us. I respectfully disagree. I believe
that the only way we are going to meet the teacher recruitment
challenge is to actively recruit talented people from agricultural
business and industry. Having said this I also realize that these
very people may need more mentoring to be successful agricul-
tural educators. That is a challenge we need to be able to address
as a profession. We also need to identify students who are
potential candidates from our programs and mentor them to
consider replacing us.

The NAAE Region VI and New England Agriculture Teachers
Conference will be held in Plymouth, MA June 24-26th.  A
consortium of folks from several New England states has been
working hard to make this a great event. Please check the confer-
ence web site, www. capetech.us/neatc for registration informa-
tion. They have done a great job making this conference afford-
able. I hope to see many of you in Plymouth!

       “Going Green” seems to be all the rage. I heard all about it
in Washington and it seems that commercials and advertisements
are encouraging us to reduce, reuse and save the environment.
Since I have been hearing about this in recent months, I encour-
aged my Agricultural Issues team to research the ways of going
green. There are numerous small things that be can done with
little effort, I must say. I encourage you to see what green efforts
you and your chapter can make this next year. Perhaps you can
start a recycling program on campus or reduce energy use with
LED lighting. Whatever you may look into, I encourage you to
find a way to incorporate it into your classrooms and FFA
programs. Going green could be a new chapter activity for your
POA and National Chapter. I am sure each of us can find a way to
use the green campaign in meeting standards for classes. Who
better to promote recycling and green technologies than the
agriculture department?

Summer will be here before you know it! If you are like me,
most of my friends do not understand that as an agriculture
teacher, I work all summer. As many of you head to state conven-
tions, county and state fairs and FFA leadership camps, find some
time for you.  I know it is not always easy to book out calendar
dates, so go ahead and make some “ME” time now before your
calendar gets too packed.  Although the summer pace is different,
if we are not careful we can overextend ourselves the same as
during the school year.  Plan those family picnics or even the road
trip that you will talk about for years to come.  I am looking
forward to our regional conference in Cordele, Georgia, June 15th-
17th.  Registration information can be found at www.naae.org. I
also look forward to meeting teachers through our region. I am
certain that the NAAE members of Tennessee are planning a
wonderful how state social for the 2009 NAAE convention in
November and hope all of you make plans to come.  Nashville may
not know what hit em! Don’t forget to check out www.naae.org/
convention for information on early bird registration.

mailto:fljohnso@volusia.k12.fl.us
mailto:kcouture@killinglyschools.org
http://www. capetech.us/neatc
http://www.naae.org
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News Briefs

SEARCH FOR NEXT FIVE BARNS TO RESTORE

National FFA Alumni is once again working with Campbell
Soup Company to roll out the next exciting phase of “Help Grow
Your Soup (HGYS).”  Last fall, HGYS focused on barn restorations
and the National FFA Alumni Association played a huge role in
the events and the campaign.  With three completed barns in
Illinois, Kansas and Tennessee, and the final two barn reviving
projects in Clackamas, Oregon and Corfu, New York, approaching
fast; it’s time to identify five new barns for fall 2009 and spring
2010.

They are looking for barns that are involved in production
agriculture and/or a teaching facility. The barn owner or family
should be connected to FFA, FFA Alumni or willing to become a
FFA Alumni member. The application, which can be found at
www.ffa.org/alumni provides the barn criteria and expected
involvement criteria.

 This initiative was created and is being implemented with the
help of the staff at the National FFA Alumni Association. Alumni
affiliates, FFA chapters, and community members are working
together to preserve and restore each of these five barns. Visit
www.helpgrowyoursoup.com to see the barns and learn about the
history of the partnership and goals of the program. The website
shows a time lapse video and pictures of the students and alumni
who worked on the restoration of the Illinois barn.  

GET TOMATO SEEDS FOR YOUR FFA CHAPTER OR YOUR GARDEN

The web site www.helpgrowyoursoup.com, is up and running
again, and for every click, Campbell’s will donate 50 seeds to FFA
chapters across the country.  Anyone who purchases Campbell’s
condensed soup and enters the code on the can at
helpgrowyoursoup.com will receive a free packet of Campbell’s
tomato seeds to plant and grow at home.
With each request, more seeds are
donated to FFA chapters – with the goal
of growing one billion tomatoes.

Campbell Soup’s “Help Grow
Your Soup Campaign” Has Two
New Initiatives

Memorandums of Understanding
Due September 15th

Anyone running for NAAE Regional Secretary, Re-
gional VP, President-elect or President MUST submit a
signed Memorandum of Understanding to the NAAE office
by September 15, 2008 in order to be elligible.

Download a MOU at:  www.naae.org/membership/
stateleaders.

Free NAAE Professional
Development Webinars Available
On Demand

NAAE has recently made three more professional develop-
ment webinars available for download on the NAAE website.
These webinars are a great way to access FREE professional
development that addresses issues specific to the interests of the
agricultural educator.  Simply download and watch these informa-
tive webinars and submit the included form to recieve profes-
sional development credit from NAAE.  Visit www.naae.org/
webinars/archive to read more about and download thse
webinars.

AgrowKnowledge National
Faculty Development Workshops

Take advantage of a special opportunity to attend one of
these three workshops being offered by AgrowKnowledge.
Travel, lodging and most meals are covered by AgrowKnowledge.
All you need to do is pay a small registration fee and commit to
learning something new. Get details and register online at the
AgrowKnowledge website: www.agrowknow.org.

Remote Sensing, Applications of ENVI in Agriculture
Date: May 27-29, 2009
Location: Cedar Rapids, IA

Introduction to Data Collection
Date: June 3-5, 2009
Redlands Community College, Reno, OK

Math and Science of Hydroponics
Date: July 29-July 31
Location: BYU-Idaho, Rexburg, ID

News You Can Use

http://www.ffa.org/alumni
http://www.helpgrowyoursoup.com
http://www.helpgrowyoursoup.com
http://www.helpgrowyoursoup.com
http://www.naae.org/membership/stateleaders
http://www.naae.org/membership/stateleaders
http://www.naae.org/webinars/archive
http://www.naae.org/webinars/archive
http://www.agrowknow.org


May/June 2009 Page 13

From our members

The following is a letter from Alan Smith, an ag teacher at Cushing
High School in Cushing, Oklahoma, about the accident and subsequent
recovery of his daughter, Ashlea earlier this year.  It is a testament to the
far-reaching effect that agricultural education has on students.

I would like to thank everyone for their prayers and support
of my family from the recent
hospitalization of my daughter
Ashlea.

We have had the best care
since we arrived and have a new
appreciation for what these
health care providers do. During
our stay in the neuro-trauma
I.C.U. wing of the hospital, I witnessed these people do extraordi-
nary work. Each day brought new patients, none of them in good
condition, and they dealt with each one as if they were a relative.
They treated us the same.

Our experience at the hospital is remarkable for another
reason. Agricultural educators should be very proud of the
product of our work in the classroom. I’m sure you have heard
this before and most of us believe it, but I have had a truly unique
experience. While hospitalized, my daughter received care from
some of our best former students.

I met Mary, a registered nurse who cared for Ashlea during
her first few nights of hospitalization. Mary shared with me her
story. Mary was not in FFA, but her brothers were. She showed
pigs in Sperry 4H and shared some great memories that she had
from that experience.

Mary also told me a story about her good friend, Mr. Buel
Jobe.  It seems that Buel is a staunch supporter of Alcoholics
Anonymous and Mary credits him for saving her uncle’s life. Buel
is her uncle’s sponsor and without his leadership, Mary is
confident that her uncle would be dead. Most of us in Oklahoma
know Buel as the owner/operator of Blue Ribbon Show Supply,
but many younger teachers may not know that he was a success-
ful agricultural instructor as well.

I met Kim, a registered nurse from Broken Arrow who cared
for Ashlea for many days in the trauma center. Kim noticed her
FFA pictures and told many stories of her own experiences with
Mr. Coulter, Mr. Evans, Mr. Weathers, and Mr. Barnett, her ag
teachers. She credits these men for her being able to communicate

More Than Just an Ag Teacher
A nearly tragic accident shows one ag teacher the true impact of his career choice

and work with people in a team-oriented environment. She, too,
showed pigs and told me stories with a smile on her face as she
remembered things she had not thought about in years.

I also met a radiographer from Roland. I didn’t get his name,
but he would come into Ashlea’s room at 4:00am to take a chest x-
ray and he was interested in her FFA experience. It turns out that

he considers his former ag teacher, Mr. M.L.
Lockwood to be one of his best friends.  It seems
that Mr. Lockwood and this young man shared many
judging trips and conventions, but it is the everyday
in and out of class bond that this young man
remembers most fondly.

I met a nurse technician who has a friend who
exhibits heifers in Wagoner county. I did not get her

name, or the chapter name, but she was so excited, as she was
going that evening to attend their spring livestock show with this
friend. She said, “All he ever talks about is his heifer and his ag.
teacher and I am going to meet them both tonight!”

In a truly odd meeting, I met a couple from Owasso at 1 am
the day after the accident. They brought us a “survival kit” that
only parents who have been through such a tragedy would be
able to put together. This couple had a daughter who had been in
a car accident and spent two months in a coma on the very floor
and department we were in.

They also introduced themselves as the parents of my oldest
daughter’s boyfriend. We had not met them yet and had only met

“While hospitalized, my
daughter received care from

some of our best former
students.”

continued on pg 14

Alan Smith (left)  with his daughters Ashlea (middle) and Robyn
(right)

The Impact of Our Profession
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the boy one time. The boy was a product of Owasso FFA and had
Mr. Scott Nemecek and the late, great Dean McKee for agriculture
instructors. As very protective parents, they spoke most highly of
the relationship that their son had with his ag teachers.  Consider
this as we deal with parents. They rank the guidance and relation-
ships that raised their son in the following order: themselves, his
grandparents, his pastors, his ag teachers.

Now, imagine this: How many students do we have who do
not have a relationship with pastors, or grandparents who play an
active role, or even parents who are good role models for them?
Where would we rank as a positive influence in the lives of those
students?

I know that we should be turning our best, brightest and
otherwise toward agriculture careers, but we should feel very
proud of our students that go into other careers as well.  As I am
writing this at 12:04 am on Feb. 28, there is a patient going “Code
Blue” in the room next to us. He or she is dying and more than 20
doctors and nurses are fighting to keep him or her alive. If only
one person on that team grew up in our program, maybe it is our
product who has the confidence to make a suggestion for
treatment that saves the life of the patient. Maybe it is our
product who stays calm while chaos envelopes the situation. Was
it the public speech that their agriculture instructor helped them
present? Was their first experience of working as a team back in
high school as they prepared for a Career Development Event?
Was it that committee that they served on to plan a function that
helped them learn to work in harmony with others?

Either way, these young professionals are serving a much
greater cause now. I watched their faces as they lost that patient.
They were obviously disappointed. Ironically, minutes later, they
received another critically injured patient. This time, they suc-
ceeded and once again, I watched their faces. I’ve seen that look
before. This time they all looked as if they had just been selected
as grand champion of a livestock show!

I would like to thank the agriculture instructors who came to
my aid during our difficult time. Ashlea was still hospitalized as
our county spring livestock show was held. My teaching partner,
Codie Shenold, had to run the program as a single teacher, and I
know it was difficult. He did a wonderful job during my absence.
Guy Shoulders, Kenny Leatherwood, Todd Hallman and Marty
Coulson came to the show to clip all of the Cushing pigs. Marty
returned on show day to fit the pigs before they hit the ring. The
Cushing FFA chapter experienced our best show on record.

We do not know how long we will be here, but Ashlea is
looking forward to Nursery/ Landscape contests. On a recent
outdoors walk with physical therapists, Ashlea began naming
plants that she saw in the landscape. Upon their return to the
room, the therapist told my wife, “I don’t know if she really knows
all of those shrubs and trees, but she thinks she does”. Then
Ashlea responded with, “Hey, the Nursery/Landscape part of my
brain works just fine”!
APRIL 23, 2009

Besides some facial scars that are still visible, you would not
know that Ashlea was in an accident. She still has physical and
occupational therapy, but she is getting stronger. April 15 marked
her first full day of school.  She will not lose the semester and her
teachers have been very patient with her.

I have taught agricultural education for 23 years, all at
Cushing High School. I do not know another profession I would
rather be in. It will be impossible to repay everyone for their
prayers, their volunteerism or their donations to offset our medical
expenses, but I will try.

agriculture.
Because most lateral entry teachers are older, they usually

have jobs and families, and taking a year or two off to get certified
is not an option.  “I couldn’t have done this without LEAP,” said
Keeling.  “Everything is online and the people are so good to
work with, but it’s definitely a quality education.”

Dr. Gary Moore, Director of Graduate Programs in the
Department of Agricultural and Extension Education at North
Carolina State University, is the driving force behind LEAP.  He
began the program as the result of a meeting with other agricul-
tural education leaders, in which there was much discussion
about finding other sources from which to recruit teachers and
help solve the nationwide ag teacher shortage.  Since its creation,
the LEAP program has helped lateral entry teachers from all over
the United States gain the certification that ensures they have
both the practical knowledge and theory to lead effective agricul-
ture programs.

Right now LEAP is a fairly unique program, but as lateral
entry into education becomes more and more commonplace, more
schools are implementing programs that are designed to be
completed by people who are already working.

A Different Path
continued from pg. 16

More Than Just an Ag Teacher
continued from pg. 13
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Washington BeatNews From Capital Hill

Wm. Jay Jackman, Ph.D., CAE
NAAE Executive Director

In this edition of Washington Beat, I’m going to provide some
brief updates of the successes agricultural educators are having
with advocacy efforts in respective states and nationwide.

National Policy Seminar
NAAE continues to participate in the Association for Career

and Technical Education’s (ACTE) National Policy Seminar (NPS).
In March 2009, agricultural educators from about 15 states
attended the agricultural education strand of the ACTE NPS.
Cargill Incorporated, as a special project of the National FFA
Foundation, provides the sponsorship support for the Agricul-
tural Education Leadership Dinner held during the NPS.  The
agricultural education strand of the NPS gives agricultural
educators the opportunity to learn more about how the legislative
process works and about specific issues facing education, career
and technical education, and agricultural education nationally.

NAAE pays the ACTE NPS registration fee for one NAAE
member per state to participate in the NPS.  Evaluations of the
event from participants indicate this is money well spent.  We
encourage more state agricultural education associations to take
advantage of this great opportunity to enhance advocacy skills
and build relationships with federal legislators.

President Obama’s First Budget
Now that President Obama’s budget has been approved by

the Congress, we are eager to learn more about federal funding for
career and technical education (CTE) programs.  We know both
President Obama and Congress are pro-education funding, we

just don’t know yet exactly what this means for career and
technical education.  We have every reason to be hopeful that
this President and Congress will be favorable toward those
programs funded under the Carl D. Perkins Career and Technical
Education Act.  Please take advantage of every opportunity to
communicate the value of your programs to federal legislators so
they will be eager to provide increased federal funding to CTE
programs.

Montana Ag Education Legislation
Congratulations to the Montana Association of Agricultural

Educators on successes in their state legislature this spring.  The
Montana Association worked with their state legislature on a bill
that will provide about a half-million dollars to support agricultural
education in Montana.  The funds will be used, among other
things, to provide incentives to local schools to open new
agricultural education programs.

The Montana agricultural educators honed their ideas at a
statewide meeting in October 2008.  I met with them and led a
couple of workshops to help them better understand the legisla-
tive process and what it takes to get a bill passed through their
legislature.  They presented their ideas to a member of the
Montana legislature who then agreed to sponsor the bill.  They
informed other legislators of their initiative at an Agricultural
Education Legislative Breakfast in January 2009.  Currently, both
the Montana House and Senate have agreed to the legislation and
it is just a matter of time until the bill becomes law in Montana.

Montana’s success in their state legislature should serve as a
model to other state associations of agricultural educators.  You
CAN get support from your state legislature.  The key is building
relationships with your decision makers and identifying those
decision makers who will be the champions for your initiatives.

Kansas Association Advocacy Activities
The Kansas Association of Agricultural Educators is making

great strides toward securing support from its state legislature.

Advocacy Success Stories from Across the United States

Thanks to Cargill, Inc. for supporting the
agricultural strand of the ACTE National

Policy Seminar.

The Kansas association held a Legislative Dinner for
members of their state legislature in March 2009.  Several members
of the Kansas state legislature attended the event, including the
president of the Kansas senate.  The informal dinner gave Kansas
agricultural educators the opportunity to showcase agricultural

continued on pg
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Mark Your Calendar
2009

May 15 NAAE Awards Applications Due in NAAE office
June 14-17 NAAE Region II Conference, Canyon, TX

NAAE Region III Conference, Valentine, NE
June 23-25 NAAE Region IV Conference, Whittington, IL
June 15-17 NAAE Region V Conference, Cordele, GA
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November 17-21 NAAE Convention, Nashville, TN

2010
February 25 National Teach Ag Day
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Washington Beat

education in Kansas and to build relationships with influential decision makers.
On the morning following the Kansas Association Legislative Dinner, Kansas

agricultural educators were well represented at the statewide Legislative Prayer Break-
fast.  FFA members, agriculture teachers, state staff, and others had the opportunity to
meet and greet numerous members of the Kansas delegation to the United States

Congress with photo opportunities.
I was pleased to attend both of

these events in Kansas and I would be
pleased to participate in these types of
events in other states as well.  These
types of opportunities are available in
all states and locally and they provide
excellent opportunities to establish
contacts, make friends, and engender
support for agricultural education.

Invite Decision Makers to Local FFA Events
This is the time of year when local, regional, and state FFA events are happening.

Please don’t pass up the opportunity to invite local, state, and federal decision makers to
your events.  If you invite them, they will come!  What great ways to showcase the
excellent work you do in agricultural education.  If we want the general public and
influential decision makers to support our programs, we must inform them of what we do!
When a crisis occurs (discontinuing programs, funding cuts, loss of extended contracts,
and so forth), it is too late to build relationships.  We have to build relationships now so
we’ll have the support when we really need it.

Kansas FFA members and ag educators with
Hon. Lynn Jenkins, U.S. Representative from
Kansas, during the statewide Legislative Prayer
Breakfast
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